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Merry Christmas 

and a 

Happy New Year 


To all our Union Members 
and their families 

from your Executive 9 Editor and Staff 
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Sinclair’s Comer 

By JOHN SINCLAIR 


I would like to recommend to every¬ 
one who is laid off from Plant 1 or, as 
some refer to it, “B” Body, and Plant 2 
or “A” Body, that you read the articles 
by SUB Representatives John Kovacs 
and Jerry Smith and Car Plant Chairman 
Don Thompson as to how the Company 
is going to pay the Christmas holidays. 
If you have any questions, then I suggest 
you call them at 644-3642 or 644-1138. 

At the CAW Constitutional Conven¬ 
tion held in Ottawa, a letter was sent out 
to all Presidents and Financial Secre¬ 
taries, as outlined below. 

Re: Restructuring Of Finances 

The delegates to the recently held 
CAW Constitutional Convention 
endorsed almost unanimously a resolu¬ 
tion regarding the division of our current 
dues structure. 

This restructuring will provide for a 
greater percentage of our monthly dues 
to stay in the local unions, as well as a 
larger percentage to both the National 
Administration Fund and Education 
Fund. This letter is to advise you that, 
effective with the Union dues payable 
for the month of January, 1989 and for¬ 
warded to the National Secretary-Trea¬ 
surer’s office by the 20th of February, 


and for each month thereafter, the fol¬ 
lowing dues structure is in effect: 

Local Union will receive 42% 

National Union will receive 33% 

National Education Fund will receive 
3% 

Strike Insurance Fund will receive 
22 % 

The procedure in Article 38, Section 
7, of our Constitution, provides in part, 
as follows: 

The Financial Secretary shall, by 
the 20th of each month, send a report 
to the National Secretary-Treasurer 
on blanks furnished by the National 
Union, together with the correct 
amount of money due the National 
Union for the preceding month, which 
begins on the first and ends with the 
last day of the month.” 

For your information, I am enclosing 
a copy of Article 17, Sections 2 and 11, 
which set forth the changes that have 
taken place in our Constitution. I also 
want to bring to your attention a change 
in Article 17, Section 17, where the 
words were added: “or any hours 
which are equal to a normal full 
week’s pay”. To clarify this, it is simply 
a change to take care of any persons 


where the work week would be less than 
40 hours, but would be considered the 
regular normal work week, such as an 
office member whose regular work week 
is 37 hours. I am also enclosing a copy 
of this Section for your information. 
RETIRED WORKERS’ DUES 
The delegates to the Constitutional 
Convention also approved a change in 
the division of dues under Article 51, 
Section 5. The new provision provides 
that, where there is an Area Retired 
Workers’ Council, 10c of the 55c re¬ 
tained by the National Retired Workers’ 
Fund will be allocated to Area Retired 
Workers’ Councils. 

Your Local Union will be receiving a 
communication from Brother Len Harri¬ 
son regarding the current Area Retired 
Workers’ Council eligible for the 10c 
and the procedure for Local Unions to 
follow in order to establish an Area Re¬ 
tired Workers’ Council where none ex¬ 
ists. Fraternally yours, 

Robert Nickerson, 
Secretary-Treasurer. 

On behalf of the Executive and Staff 
of Local 222, we want to wish all our 
members and their families a Merry 
Christmas and a Happy New Year. 


EAB Plant Update 


By WAYNE MURPHY 
District 9 Committeeman 

It is important to point out how very 
informative some or most articles from 
our Benefit Representatives are in help¬ 
ing our membership and in making 
things much 
smoother for 
them. Whether, it 
be UIC and SUB 
or Pensions, or 
S&A and Comp¬ 
ensation Claims 
and Procedure. 
Over all we are 
fortunate to have 
some very dedi¬ 
cated and knowl¬ 
edgeable people in 
those fields. These people in most cases 
are our contacts to straighten out and 


speed up the procedure. From myself 
and the members involved in the recent 
down time in the Fab Plant, we want to 
thank Jerry Smith our SUB Repre¬ 
sentative, for the time he spent in the 
plant and the unusual hours he took part 
in to cover our three shifts. This de¬ 
finitely cannot go unnoticed. 

I must comment once again on the up 
swing of our plant comparable to this 
time last year. We faced nothing but per¬ 
manent reductions a year ago although, 
our plant didn’t stand alone on this. We 
thought there was no end to it. Our pres¬ 
ent conditions are more than favourable 
with exception of the temporary down 
time of the Car Plant model change and 
nothing but good positive indications for 
the new year. Overall, the atmosphere of 
the plant is very good with the upswing, 
senior employees involved in new jobs 


-* : y 

and depts., securing more senior people 
in the areas they left. 

WORKING CONDITION LETTERS 

Additional letters were added to our 
district in ’87 negotiations to help benefit 
our area and you the people working 
within the plant. We have had great suc¬ 
cess in these agreements in the past year 
to benefit everyone concerned. Along 
with very good positive results in the 
grievance procedure. Those results are 
shown in the plant and I am glad to say, 
are not going unnoticed. 

On behalf of myself and the commit¬ 
tee in the Fab Plant, we want to wish 
everyone a Merry Christmas and a 
Happy New Year. And all the best to the 
people who have retired in the past year. 



LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 

Pension 

Report 


By RAY FINNEY 
Pension Representative 
UNEMPLOYMENT CHEQUES 
STTT.T ON HOLD 

FOR AGE 65 RETIREES 
An estimated 4,000 to 5,000 recently- 
retired Canadians, all 65 years of age, 
will have to wait longer to find out 
whether they will receive one-time Un¬ 
employment In¬ 
surance benefits of 
up to $1,017.00 
each. That is what 
the Unemploy¬ 
ment Insurance 
Act says they are 
entitled to when 
they leave the 
work force (pro¬ 
viding they have 
worked 20 weeks 
in the past 52). 
But, applications for the one-time 
benefit have been stockpiled since Sep¬ 
tember, after the Federal Court of Can¬ 
ada struck down part of the Act. The 
court ruled that unemployed people 65 
and over are being discriminated against 
on the basis of age — violating the Char¬ 
ter of Rights — in not being entitled to 
U.I. benefits. 

Brantch Buck well, an Ottawa spokes¬ 
man for the Department of employment 
is appealing the Federal Court ruling and 
asking that the decision be suspended 
until the Supreme Court of Canada can 
rule on the case. So, the applications 
“are still on hold,” he said. 

If and when the suspension is granted, 
Buckwell said that the one-time U.I. 
cheques will be mailed ‘’as soon as pos¬ 
sible”. But, he said, it is conceivable that 

— if the Federal court ruling is upheld 

— the recipients of the cheques could 
be asked to return the money. 

As you can see, if you turn 65 and 
are forced to retire it is important that 
you go to the Union Hall and file for 
UIC regardless of what you have been 
told. 

NEW CANADA PENSION RATES 
EFFECTIVE JANUARY 1, 1989 

Regular Retirement — age 65 

$556.25 per month 
Regular Retirement — age 60 

$389.38 per month 
Disability Pension $681.23 per month 
Spousal (under age 65) 

$311.61 per month 
Spousal (over age 65) $333.75 per month 
Dependent Child $103.02 per month 


Death Benefit $2,770.00 

Old Age Security $323.28 per month 

A reminder to the membership that 

“ ... the cost of living increase for De¬ 
cember 1988 will be 13c per hour, bring¬ 
ing our total COLA to 68c per hour. This 
will commence December 5, 1988.” 

FAB PLANT REPRESENTATION 

I would like to thank John Lewis, 
Wayne Murphy and Jack Vernon, who I 
have worked closely with for the past 
three years. I am thanking them for their 
accomplishments with retirees in the 
pre-negotiation and post-negotiation 
periods. Because of their representation 
for the senior workers in the Fab Plant, 
they have also assured the security of 
our junior employees. 

Once again, I would like to extend 
my thanks to John Lewis; Fab Plant 
Chairperson, Wayne Murphy; District 
Committeeperson and Jack Vernon; 
District Committeeperson. 

As this is the last issue prior to Christ¬ 
mas, I would like to wish everyone a 
Merry Christmas & A Happy New Year. 

In closing, if you have any problems 
with your pension or your in-plant pen¬ 
sion, call my in-plant phone number, 
644-1277. 
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The Real Plant 
Manager 



By BOB IRWIN 
Zone 60 Committeeman 

Shortly after the great chemical caper 
in General Motors an infamous Mainte¬ 
nance General Foreman was shafted 
onto production in the Paint Shop. Most 
of our long-term 
Truck Plant em¬ 
ployees will 
remember Bemie 
Davis as the 
supervisor who cr¬ 
eated sit-downs in 
every group he 
commanded, 
including rejects. 
As a matter of fact 
WSmmm the only people 
who hated this 
jerk more than our members were his 
fellow supervisors. The reason Bemie 
merits such unanimous concern is he 
doesn’t discriminate against anyone, he 
screws them all. 

Now that Paint Shop Superintendent 
Doug Fallow works for Bemie we can 
expect to see some dramatic changes in 
the working atmosphere under his juris¬ 
diction. Naturally this will spread onto 
No. 2 Shift as management will not or 
cannot control his knuckleheaded antics. 
A good example of this recently occurred 
when Bemie spotted a couple of plants 
hanging in a remote comer of the Paint 
Shop and had them removed. These 
plants belonged to the employees of No. 
2 Shift and had been in place for a 
lengthy period of time. 

Bemie justified his actions by insist¬ 
ing these plants were harming the envi¬ 
ronment although many other areas of 
the Truck Plant have the same harmful 
green monsters growing and creating the 
same amounts of oxygen. I can just ima¬ 
gine Bemie’s concern after spending so 
much time in the Maintenance Depart¬ 
ment working with all the hazardous ma¬ 
terials he had illegally brought into the 
Truck Plant. If anyone wants to doubt 
this latter statement then they had better 
check to see how many times both the 
employees and the Union reps had to 
scream about unmarked and untested 
chemicals he used on a so-called experi¬ 
mental basis. 

In a meeting with higher manage¬ 
ment, District Committeeman George 
Knott got a commitment that these plants 
would be allowed to remain in the Paint 
Shop. However, Gerry Harvey opened 
his eyes just long enough to get involved 
and actually came up with some lame¬ 
brained excuse to back Bemie. In all the 
time that Harvey has spent in the Truck 
Plant this is the first time anyone, includ¬ 
ing his fellow supervisors can actually 
recall him doing anything closely re¬ 
sembling a plant manager’s job. 

UNION FLOW RIGHTS 

Management have had a long anti- 
Union campaign under way to break our 
Union through their Quality of Work Life 
or Quality Network programs. The main 
goal of these camouflaged assaults is to 
force employees into an atmosphere of 
competition with each other as well as 
eliminating flow rights between the re¬ 
spective GM Plants in Oshawa. 

Over in the A’ Chassis Plant the Com¬ 
pany has sucked the District Committee¬ 
man into agreeing to put Department 
68A inspectors into a production depart¬ 
ment even though their work assign¬ 
ments are still that of road and roll 
testers. What this has done is to deny 
high seniority inspectors all over Gen¬ 
eral Motors their negotiated flow rights. 

The District Committeeman has prob¬ 
ably justified his anti-Union agreement 

BRING ALONG 
YOUR BEER- 



to his road and roll testers by telling 
them he is protecting them from being 
bumped if they happened to be lower 
seniority than the forty other inspectors 
who are in the process of being reduced 
in the B Body reduction of inspection. 
Although these lower seniority employ¬ 
ees may be delighted with this initial 
move to protect them from being 
bumped today they had better look at 
their futures in General Motors as this 
is one of the first steps to them losing 
their rights to bump into other areas of 
General Motors in the near future. 

Make no mistake about it, GM wants 
to stop Car Plant employees from having 
the right to bump into either the Truck 
Plant or the North Plant in the event 
there is ever a lay-off. This, of course, 
will enable management to put more 
pressure on their employees by making 
them believe that if they don’t compete 
with other GM Plants who build similar 
production as them they will be per¬ 
manently out of a job simply because 
their seniority will not be any good to 
them in other areas since flow rights no 
longer exist. Just think how you will feel 
if you have 25 years seniority in the Car 
Plant and are permanently out of a job 
although there are thousands of lower 
seniority people working in either the 
Truck Plant or the North Plant. Well, if 
A’ Chassis Plant people don’t open their 
eyes and object to what is happening 
then the aforementioned will happen and 
in the very near future. 

I understand the entire shop commit¬ 
tee has voted to have Whalen’s agree¬ 
ment turned around but since his brother 
is our current plant wide chairman and 
in agreement with Don, the rest of the 
Union is being ignored. Hopefully, the 
‘B’ Body inspectors being reduced will 
scream loud and long for their negotiated 
flow rights and this situation will be rec¬ 
tified immediately. In any event I am 
seeking the Plant Chairman’s job this 
spring as his being elected will probably 
be our only chance to save our flow 
rights and our Union. 

On behalf of myself and my alternate, 
Terry Spence, I wish everyone a very 
Merry Christmas and a Safe Holiday to 
you and your family. 



The Last SUB 
Report, 1988 

By JOHN KOVACS and JERRY SMITH 
SUB Representatives 



We promised you in the previous issue 
that we would give you whatever infor¬ 
mation we receive on the availability and 
distribution of Christmas Holiday Pay 
for all laid off employees from the Car 
Assembly A and B System, and also 
from the Fabrication Plant. 

Let us start off by saying that we have 
not received any official or written reply 
for our request, so at this time of writing, 
we are not sure of the exact date of distri¬ 
bution or if A and B System and Fabrica¬ 
tion Plant employees will all receive 
their Christmas Pay the same time. 

It is our strong belief that if you’re on 
lay-off prior to and immediately after 
the Christmas Holiday period, you will 
be able to pick up your Christmas Pay 
at the Oshawa Civic Auditorium on Fri¬ 
day, January 6th,, 1989. You would have 
to pick it up no later than 11:30 a.m., or 
it will be mailed out to your last address 
registered with the Company. 

Anybody who returns to work during 
the first week of January, 1989, will re¬ 
ceive his or her cheque from their re¬ 
spective supervisors. 

We cannot tell you when or how the 
one-day Holiday Pay and 32 hours Short 
Work Week will be paid to employees 
who do not return by the 13th of January, 
1989. The only thing we are certain of 
is that all ‘B’ Plant employees will be 
eligible, and also all A’ Plant employees, 
as long as they return to work by the 
13th of January, 1989. 

NO UIC PAYMENTS 

As previously mentioned UIC will not 
pay benefits for laid-off GM employees 
for the week commencing 25 December 
’88 and week commencing 1 January 
1989. 

Piease remember, if you’re one of 
those who will not qualify for Christmas 
Holiday Pay and did not receive UI pay¬ 
ment for the two weeks involved, you 
have to get in touch with one of us, or 
contact the Union Hall, as the stop pay¬ 
ment has to be removed from your claim 
at UIC, and in some cases a corrective 
card has to be initiated through RCC in 
Belleville. 


Truck Plant News 



^UnJon^ meeting) 


By MIKE LEVEQUE 
Committeeman 

During the past several weeks Truck 
Plant Reps have been getting many calls 
concerning overtime. Most of the ques¬ 
tions and calls are the result of the com¬ 
pany needing 
Brothers and Sis¬ 
ters to work their 
lunch hours. The 
overtime itself 
isn’t the problem. 
The problem lies 
in the company’s 
insatiable thirst 
for more and more 
trucks. For months 
the people in the 
Truck Plant were 
blasted with publicity telling them what 
great things were in store if and when 
they reached 506 jobs per shift. 

The Brothers and Sisters in the Truck 
Plant, in an effort to remain competitive 
with other plants were willing to work 
their lunch hours to reach this all impor¬ 
tant 506 goal. Then at the point when 
this goal was being reached on a regular 
basis, management started to slip in 
lunch hours where the 506 number was 
not only reached but exceeded. 

When the lunch hours were worked, 
the Company, in their perverted way had 
a bizarre system of tallying the total 
number of jobs per shift. A good exam¬ 
ple of this is the Hardware IP Line. There 
are a total of 7 spurs in this area, plus 
the in-line operations. When lunch hour 
was worked there was the capacity to 
build approximately 15 jobs. This just 
wasn’t the case as only a small percen¬ 
tage of the people in the group worked. 
In reality only six jobs were produced. 

Here is the kicker. Instead of adding 


the actual jobs built the company added 
15 or the amount of jobs that could have 
been built had the entire group worked. 
Management thought they were onto a 
good thing but what they didn’t know 
was mutiny was afoot in the front line 
troops. As a result of these mutinous 
feelings all lunch hours were cut off and 
the company was left with egg on their 
face as a result of outright greed. 

Higher management soon came to 
their senses and as a result of the solidar¬ 
ity shown by the membership, the com¬ 
pany conceded we had a point and now 
only the actual jobs built are added to 
the total at the end of the shift. Also 
when supervisors are asking the people 
to work lunch time, where we are in 
relation to the 506 goal is often taken 
into consideration before the people 
accept or decline the overtime. 

GATE COLLECTION FOR 
SICK KIDS HOSPITAL 

Eleven years ago the Truck Plant 
began taking up a gate collection every 
Christmas for the children at Toronto’s 
Hospital for Sick Kids. This money is 
used by the Truck Plant Committee to 
throw a party for children who are 
confined to the hospital at Christmas. 
This year’s collection was taken up on 
the Friday night shift of Dec. 2 and the 
Saturday day shift of Dec. 3. The party 
itself will be on Dec. 16 and is organized 
by Truck Plant people. The total this year 
was $4500. This is the cash only, as at 
the time this article is being written the 
silver and cheques haven’t been totalled. 
Congratulations are in order for all truc¬ 
kers for showing we really care for those 
less fortunate than ourselves. 

In closing I want to wish everyone a 
Merry Christmas and a Healthy and 
Happy New Year. 


Undoubtedly there will be some 
delays in UI cheque distributions, be¬ 
cause of the Christmas mail rush through 
the holiday season. 

If you are laid off from the ‘B’ Sys¬ 
tem, your reporting cards will run a dif¬ 
ferent sequence than it will for the A’ 
System lay-off. 

Please remember when you receive 
your cheques for the two-week period 
27 November to 10 December, you will 
have a reporting card with that cheque 
for the next two-week period from 11th 
of December to 24th of December, 1988. 

Normally you would send that card 
back to Belleville on the 23rd or 24th 
of December. Because of the Christmas 
Holiday period, the Commission will 
allow you to return your card on the 
Friday, 16th of December, 1988. Please 
be sure you complete your card correctly, 
sign it and date it. You will be able to 
put the date of 16 December 88 on your 
card. 

If your lay-off is from the A’ System 
and your renewal claim is set up from 
6th of November, your cards will run in 
such a way that your normal date of 
returning your card will fall on Decem¬ 
ber 16th anyway. The Commission from 
Belleville assured us that cheques will 
be produced and mailed in a normal 
manner, and if there are any delays, it 
will be caused by mail delivery, not the 
Regional Computer Centre (RCC). 

SUB WILL BE PAID 

We met with our counterparts from 
the GM SUB Office, and we were 
informed that the regular SUB payments 
will be paid out to all laid off people 
from the Car Assembly Plants and also 
from the Fabrication Plant. 

Please note that regular SUB cheques 
will be mailed on the following dates 
during the Christmas Holiday Period: 

For week ending December 18th — 
cheques, which normally would have 
been mailed on Thursday, December 
22nd, will be mailed on Tuesday, Decem¬ 
ber 20th, 1988. 

For week ending December 25th — 
SUB cheques will be mailed on Friday, 
December 30th, 1988. 

Everything will be back to normal, 
and for week ending January 1st, 1989, 
SUB cheques will be mailed on the 
normal mailing day, Thursday, January 
5th, 1989. 

Regardless of the one week Christmas 
and SWW payment eligibility, SUB will 
pay all laid-off people their SUB entitle¬ 


ment for the two weeks, but when the 
Christmas payment and SWW payment 
is issued, an automatic overpayment will 
be set up and everybody will be notified 
of such overpayment through the mail. 

Then you have to pay back this SUB 
amount at 50 dollars a week through 
your regular pay cheque, once you return 
to work. So please remember, when you 
do receive the SUB payment for the two- 
week period ending January 1st and Ja¬ 
nuary 8th, it is only an interest-free loan, 
and it will have to be paid back to the 
SUB Fund. 

Also a small reminder, if for some 
unforeseen reason some of you will re¬ 
ceive UI payment for these two weeks 
when the Company also pays you, you 
will have to pay UI back the gross 
amount. 

DEPARTMENT 199 

By the time you receive this issue of 
our paper, you have most likely received 
a letter (in most cases two letters) from 
the local UI Commission. We are 
strongly advising all of you to seek help 
from the Union Hall or from your SUB 
Representatives before you return this 
letter. You must answer all the questions. 

Many of you expressed deep concerns 
over what’s happening, and many of you 
stated that you would rather come back 
to GM than put up with hassle and 
harassment from the local UI Commis¬ 
sion. 

We will report back to you in future 
issues. In the mean time, please remem¬ 
ber the following: The letter from UIC 
has to be answered and has to be 
promptly returned to them. You have to 
be available and actively seeking work, 
and have to keep a job search letter so 
when they call you in for an interview, 
you have to produce evidence that you 
looked for work on a daily basis. 

It is most advisable that you seek help 
and representation, and never talk to 
anyone at the UI Commission alone. Al¬ 
ways have a witness because they will 
use your own words against you if you 
do make a wrong statement. 

MERRY CHRISTMAS 

In closing, we both would like to wish 
you and all your loved ones, a Very 
Merry Christmas and a Happy, Prosper¬ 
ous New Year. Hope to see you all back 
early in the New Year. 

CLOSING MESSAGE 

Without faith, we are as stained glass 
windows in the dark. 


The True Meaning 
of Christmas 


By AL MADDEN 
Skilled Trades Chairman 

As this is the last publication before 
Christmas, I thought it only fitting to 
reflect on the true spirit of the Holiday 
Season. In so doing, one must consider 
the less fortunate. 
These are Brothers 
and Sisters that 
have displaced 
themselves from 
the Country or Pr¬ 
ovince of origin. 
They have come 
here in search of 
adventure, a better 
life, and a decent 
standard of living. 
To those of you 
that are spending your first Christmas 
away from your families, I wish you a 
Merry Christmas and I hope that your 
dreams have come true. 

To the many Brothers and Sisters 
spending the Holiday Season recovering 
from drug or alcohol-related illnesses, I 
wish you sobriety. You more so than 
anyone will be tempted by the traditional 
Christmas cheer. Don’t give in now. You 
have worked hard to find the answers to 
me problems which helped create your 
illness. To you, my congratulations, and 



a sincere wish for a healthy and sober 
New Year. 

To the families that lost a loved one 
this past year, I offer my understanding. 
This time of year always serves to recre¬ 
ate memories of Christmases gone by. I 
hope those memories help to console 
you during your weaker moments, and 
that your friends rally around during 
your periods of solace. 

Looking back at 1988 and defining 
the year in a single word, one would 
have to say “boom”. 

1988 was the year of the Lumina, the 
Buick Regal. It was the year the 
GMT400 came of age and it was the 
year of South Stamping, Plastics, and 
Rim. 1988 was a boom year for everyone 
and as we enjoy the fruits of our work, 
let us not forget the true meaning of 
Christmas. 

Let us not forget the lonely, the di¬ 
vorced, and the widowed, for there are 
many within our midst. And as we sit 
down to enjoy our Christmas dinner, let 
us not forget the hungry and the home¬ 
less, for they too are deserving. 

Brothers and Sisters, let us not forget 
the true meaning of Christmas, and that 
is giving. Giving of pocket, of soul, and 
of love. Merry Christmas. 
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Quality and 


By GEORGE KNOTT 
District 11 Committeeman 

Due to other articles that I felt needed 
to be written, I missed congratulating 
Mike Leveque, Harvey Ross, Frank Tay¬ 
lor, and John Graham on a position they 
took in the Truck 
Plant. The Com¬ 
pany tried to up 
the count of vehi¬ 
cles in the Hard¬ 
ware area without 
adding extra man¬ 
power. They 
wanted certain 
areas to work their 
lunch. That meant 
extra jobs and line 
count for the areas 
that weren’t. Mike, Harvey, Frank, and 
John explained to the Company they 
couldn’t work one area at lunch to get 
extra trucks and have another area do 
those extra trucks by speeding up the 
line. As a result of the stand taken by 
Mike, Harvey, Frank, John, and the 
memberships full support, a fair agree¬ 
ment was reached. 

It is very important for all of us to 
take a stand on issues that affect us. 
Some times people may not agree with 
a position I may take, but I do take a 
position on issues. The Company would 
like me not to rock the boat or make 
waves as they say. That is not why we 
were elected to leadership positions. We 
were elected to make the best decisions 
possible based on seniority, fairness, and 
the collective agreements. 

No matter what positions are taken 
though, it is you, the membership, who 
are the power. Your elected leadership is 
not “the Union”. You are. We only re¬ 
present you. Management has it in their 
heads that when an elected rep wants 


something for the people he represents, 
that they are saying no to him. In fact, 
they are saying no to you, the mem¬ 
bership. That is why all of your Union 
reps need your support all of the time. 

A perfect example of this happened 
to me a few weeks ago. I was walking 
down an aisle with Doug Crough. A 
truck was half off its carrier. Some work¬ 
ers in the area called me over. They said 
this is beginning to be a regular happen¬ 
ing and asked me to find out why. They 
were concerned about 2 things. 

One was that trucks falling off car¬ 
riers, would end up in damaged trucks. 
Two was that if it was happening here, 
someone could be hurt or killed if this 
happened somewhere else in the system. 
Two very logical and practical concerns. 

I went up to the maintenance man in 
the area and asked what happened. He 
said it was none of my business. This 
maintenance supervisor then came along 
and I asked him the same thing. He said 
it was none of my business and to leave. 
I then told him that I was a District Com¬ 
mitteeman and people I represent wanted 
answers as to how and why this was 
happening. I also said I wanted the 
Safety Department notified. 

He then made a complete fool of him¬ 
self and radioed his boss that I had called 
a Bill 70. I had asked for a report on 
what happened and I wanted Safety no¬ 
tified. I then told him if you don’t do it, 
George Knott won’t be doing a Bill 70, 
the people I represent would. There was 
never a mention of it, but from a half 
baked foreman who refused to answer 
the concerns of people I represent. That 
is how GM likes to co-operate and com¬ 
municate. 

The safety people were notified and I 
was given a report. Instead of handling 
the questions and concerns for Quality 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


OFL Convention Report 


By JIM BEAUDRY 
Acting Alternate 
Committeeperson 
Zone 56 

The Ontario Federation of Labour 
Convention was held at the Sheridan 
Convention Center in Toronto from No¬ 
vember 28th through to December 1st, 
1988. 

The OFL is a 
Federation that is 
chartered by the 
Canadian Labour 
Congress (CLC — 
is Canada’s Na¬ 
tional Labour 
body representing 
over 70 percent of 
organized labour 
in the country) 
which groups to¬ 
gether Local Unions and Labour Coun¬ 
cils within the province. 

Delegates from all over Ontario come 
to the convention to discuss, debate and 
learn about the many problems facing 
working people. It is the intent of this 
Labour Organization to enhance la¬ 
bour’s rights at the provincial level of 
government, through a strong political 
commitment, by seeking to originate and 
improve provincial legislation that ef¬ 
fects Ontario worker’s and their commu¬ 
nities. 


Some of the major issues discussed 
at the convention were Pensions, Pay 
Equity, Environment, Free Trade, Hous¬ 
ing, Health and Safety and Worker’s 
Compensation (Bill 162). 

Since there were so many resolutions 
discussed at the convention it makes it 
virtually impossible to discuss each one 
in detail, howeVer there is one issue that 
f would briefly like to touch on. On Wed¬ 
nesday November 30th, 1988 hundreds 
of delegates from the Convention 
marched to the Ministry of Labour, at 
400 University Avenue, to show our con¬ 
cern and join in opposition to the em¬ 
ployers Workers’ Compensation Boards, 
(WCB) Bill 162. Bill 162 is an em¬ 
ployers Bill, which will limit the rights 
of injured workers in Ontario. This Bill 
proposes to change the way WCB Pen¬ 
sions are paid and will limit injured 
workers’ ability to challenge the WCB’s 
decisions. This Bill has been introduced 
by the Ministry of Labour to satisfy the 
demands of employers to pay less com¬ 
pensation to injured workers. If em¬ 
ployers want to save costs, then they 
should make the work place a safer place 
to work for their employees. 

In closing, I would like to take this 
opportunity to wish everyone a safe and 
enjoyable holiday season and a Happy 
and Prosperous New Year. Merry Christ¬ 
mas. 



Jobs 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



Truck Plant News 


and Safety in a responsible way, that 
supervisor created a possible Bill 70 all 
in his own mind. That supervisor 
couldn’t care less about Quality or 
Safety. Could you imagine that this bird 
is leading us by example? The people I 
represent care far more about Safety and 
Quality than that supervisor. That super¬ 
visor stands for everything that is wrong 
with GM. Trust, dignity, and cooperation 
are practised by hourly workers, not 
management. 

There isn’t a Union rep, or worker that 
is against quality. A quality truck is our 
jobs and our livelihoods. Truckers 
proved that by agreeing on the basis of 
volunteering to run the lines on a Satur¬ 
day night! Now that is a commitment to 
Quality and Job Security that has never 
been matched in the Truck Plant. It is 
time that all management got that mes¬ 
sage loud and clear. 

Truckers have proven themselves 
above and beyond what was necessary. 
It’s time Truck management looked at 
themselves and stopped their games and 
B.S. It is time for them to live up to the 
trust, dignity, and cooperation they have 
preached. We don’t need games or little 
school rooms. We don’t need foolish su¬ 
pervision and even more foolish disci¬ 
pline. These are adult working men and 
women who deserve and have earned 
respect. Management better get that 
message to all levels of supervision, 
including their maintenance supervisors 
whose job only exists because the pro¬ 
duction workers build A-l quality 
trucks. Maintenance is there to support 
production, that’s what they provide, a 
service. Have you got the picture Clau¬ 
dio? 

The Chevrolet/S.M.C. Short Box Ex¬ 
tended Cab was unveiled on December 
1st. This interim model will be built ex¬ 
clusively at the Oshawa Truck Plant. Don 
Blight, Vice President of Operations 
noted that it will be built by highly moti¬ 
vated employees in one of GM’s most 
advanced facilities. If a Don Blight^an 
pick up on our highly motivated truck¬ 
ers, why is it taking so long to get the 
message down to floor supervisors? 

For all of the Truck Plant Committee, 
we wish you and yours a Merry Christ¬ 
mas and a Happy New Year. Do be care¬ 
ful over the holidays and we’ll see you 
in the New Year. 


By JOHN GRAHAM 
Truck Plant Chairperson 

At the time of writing the Company 
is in the process of asking for volunteers 
to work Saturday night December 10. 
This will be the 2nd Saturday night of¬ 
fered to# 1 Shift in 
the last month. 
There have been 
some concerns 
from Brothers and 
Sisters on #2 Shift 
that the Company 
is not equalizing 
the overtime be¬ 
tween the shifts. 
We met with the 
Company and 
their response to 
the Union was that the time frame of 
ordering material and being able to jus¬ 
tify to the corporation the making up of 
lost units made it impossible to offer a 
Saturday night to #2 Shift prior to Christ¬ 
mas. Also steam to the paint ovens was 
shut off on #2 Shift Saturday night. 

There definitely appears to be a conti¬ 
nuing strong market for our product and 
the pressure to maintain schedule will 
be even more demanding with the new 
short box extended and more overtime 
seems inevitable. The Company has in¬ 
dicated that there is a strong possibility 
that future Saturday nights may be 
needed in the early new year and if 
enough people are willing to offer their 
services then the Company will en¬ 
deavour to equalize the overtime be¬ 
tween the shifts. 

During one of my tours of the plant 
I ran into a situation on the Hardware 
Line where a general supervisor was tell¬ 
ing a number of people that if the Com¬ 


pany could not get enough volunteers to 
work then they would make the Saturday 
nights mandatory. We have met with 
upper management on several occasions 
and they have assured the Union that 
any scheduling of Saturday night shifts 
will continue to be on a voluntary basis. 
Under this format the Union have not 
opposed the overtime and if the Com¬ 
pany does not want an all out war they 
will continue their policy. 

I don’t know where this knuckle 
headed general supervisor got his infor¬ 
mation from or whether he is just trying 
to sabotage the overtime because he does 
not want to work it himself but before 
he lets his mouth get ahead of his brain 
the Company better put a leash on his 
type before they jeopardise their pre¬ 
cious overtime. 

I am very pleased that Tom Hoar a 
trucker for many years, who has served 
on our committee for a number of years 
as both committeeperson and district has 
been nominated for the position of plant 
wide chairperson. Tom is very capable 
of doing this very important job and I 
know myself along with the vast major¬ 
ity of the Top Committee will be support¬ 
ing him. I know Tom will bring the 
leadership and unity to our committee 
that has been so desperately lacking for 
the past few years. 

In closing I would like to wish tfre 
members of the Truck Plant and their 
families a happy and safe Christmas ho¬ 
liday. Hopefully the new year will bring 
the Truck Plant workers as much pro¬ 
sperity as last year and hopefully the 
biggest problem we face in the new year 
is excessive overtime because our pr¬ 
oduct is in high demand. 



Finances and Policies 


By CAL PETTIT 
Zone Committeeman 

I have a few further comments to 
make on the CAW Constitutional Con¬ 
vention. The length of my last article did 
not permit me to get these in the last 
Oshaworker. Be¬ 
side the Dues 
structure and pay¬ 
ing increases for 
National Staff, 
there were other 
changes and reso¬ 
lutions. 

One of those 
areas is the report 
of the Executive 
Board Trustees 
and National Sec¬ 
retary Treasurer, for the period January 
1, 1988 to June 30, 1988. Total resources 
of the CAW were $69,215,888., an in¬ 
crease of $3,702,612. From December 
’87. Liabilities increased $3,110.981.The 
new worth of the National Union was 
$64,153,982. Liquid Assets of the Na¬ 
tional Union and Strike Fund were 
$39,671,039., (note this does not include 
the 30 million now gone towards paying 
off Port Elgin). The National Union Gen¬ 
eral Fund net worth was $2,845,961., 
down $4,221,031. from December 31, 
1987. 

The National Union Building Cor¬ 
poration is the holding company for the 
CAW-Canada. During the 6 months to 
June ’88 it spent $10,912,405. on land 
and buildings. The majority on Port 
Elgin. 

$3,747,943. was given towards the 
Fishermen, Food, and Allied Workers 
(FFAW), $239,089. was given to various 
labour organizations and charities. The 


National Retired Workers Fund showed 
a deficit of $24,671. In Education, 
$963,550. was appropriated for Family 
Education, while the General Education 
showed a deficit of $173,309. 

The average dues base on two hours 
pay was $29.51. The average dues paying 
membership was 123,467. On staff are 
3 full time officers, 82 National Staff 
Representatives, and 51 office and main¬ 
tenance workers. 

The 3 largest expenditure areas were 
Organizing — $4,895,777., Service — 
$2,306,374., and Administration — 
$2,293,506. The only real puzzler came 
under the heading of Investments. 

National Staff Mortgages maturing 
between 1992 to 2,009 have varying 
rates from 6% to 10.25% per year. The 
mortgages investment for these staff 
reps totals $503,046, down from 
$594,082 in 1987. The mortgages are 
held in trust by the National Union 
Building. The only comment to be made 
here is, it must be nice to be on staff. 

The CAW National headquarters is 
also being expanded at a cost of $4.7 
million to renovate the North York loca¬ 
tion. The National Union has area offices 
in Brantford, Cambridge, Chatham, Port 
Elgin, St. Catharines, and Windsor in 
Ontario. These are in addition to the 
North York National offices. Even 
though Local 222 is close to 10 percent 
of total CAW membership, no area 
offices are located here. 

FURTHER RESOLUTIONS 
AND STATEMENTS 

Three committee resolutions were 
passed and adopted. They concerned 
Community Services, and Envi¬ 
ronmental and Peace and Disarmament. 


Also passed was a resolution that the 
National Union be actively involved in 
recycling wherever possible. Resolu¬ 
tions were passed on UIC waiting period 
for Inshore Fishermen, Grand Banks 
Fishing jurisdiction and North Cod Fish¬ 
ing Rights. A motion to actively support 
the NDP in opposing Free Trade was 
passed. A motion to support Native Can¬ 
adian People’s claims for land and 
justice. 

In the area of International Affairs, 
support was made for Amnesty Interna¬ 
tional. Statements were received and 
filed on Chile, Nicaragua, South Africa, 
and the Mid East. Also touched on were 
Poland and the Soviet Union. 

Most Constitution changes, other than 
Dues and Staff Pay increases dealt with 
cleaning up language to Canadianize or 
help organizing efforts. The only other 
major one being the long overdue seating 
of the Retired Workers Executive at the 
CAW Council as voting delegates. 

IN CONCLUSION 

This Convention was a valuable expe¬ 
rience for me personally. Though I did 
not agree with everything, I supported 
everyone’s right to their opinion. Being 
involved as a National delegate allows 
you to see just how wide the horizons 
are for discussion and debate. I was 
proud to see active trade unionists 
involved in issues on a National and 
International level. The CAW is a vi¬ 
brant, changing organization only li¬ 
mited by the parameters we, as trade 
unionists, set. 

I wish a very Merry Christmas to all 
Truckers and all Members of Local 222. 
May you have a safe and prosperous 
New Year. 
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FOR SALE 


78 SUNBIRD, 2-DOOR, V-6, PS, PB, 
auto., no rust, $2000. Fireplace inset 
$250; screen $25; 10-speed bike $25. 
Lady’s 1-sped bike $25. Call: 728-5833 
after 4 p.m. 

ALUMINUM SCREEN doors, never been 
used, 34” x 80”. Outside door, never been 
used, 34” x 80”. Call: 571-1986 

HAND SLEIGH. Wooden storm door. Alu¬ 
minum window, approximately 30” x 57”. 
TV converter. Call: 728-9041 

ANTIQUE TEA wagon, $175. Hoover wa¬ 
sher-spinner. Excellent condition. $175. 
Call: 728-2518 

1988 GRAND AM SE, Quad 4,16 valves, 
150 HP, auto., driver information, silver, 
grey int. Fully loaded, like new. 20,300 
km. Asking $16,200. Call: 728-0919 

’86 CHEVETTE SCOOTER, 2-door, sun- 
roof, AM-FM cassette, rear defrost. Must 
be seen. Call: 571-1986 

’81 BUICK CENTURY, 4-door, PS, PB, 8- 
cylinder. Must sell. Best offer. Will certify. 
Call: 436-9801 

2 YAMAHA ENTICERS, 300 twins, excel- 
lent condition. $3300 for pair. Call: 705- 
277-2448 

CHESTERFIELD, 3 PIECES, country de- 
sign, $800. Old fashioned cutter sleigh, 
$350. Call: 579-2647 

BABY SETS, all colours, $13. Viking 24- 
inch stove, almond, digital clock 5 years 
old, like new. Asking $300. Call: 725-9390 

TRAVEL MATE motor home. In very good 
condition. Must be seen. $1700 certified. 
Call: 623-5969 after 4 p.m. 

1 PAIR MEN’S ski boots, Garmont, size 
11, good condition. Asking $25.00. Call: 
725-5210 _ 

’81 FORD LTD Crown Victoria, loaded, 
good condition. $2800 or best offer. Cer¬ 
tified. Call: 723-9488 

ACRE LOTS on Township Road. Access 
to Kushog Lake. Boat launch, new 5-bed¬ 
room house, 6 miles north of Minden on 

3 lots. 4-unit apt. building, Minden. Call: 

1- 705-286-4388 or 1-705-489-3253 

SAMOY PUPS from purebred stock, 
ready to go Dec. 15th. Ideal Christmas 
gift. Priced reasonably. Call: 1-705-457- 
2058 

FRIDGE, 15 YEARS old, and Maytag wa- 
sher, 20 years old. Any offer accepted. 
Call: 571-0557 

LADIES’ FIGURE skates, size 7, worn 
once. Asking $25. Call: 433-4093 

ALUMINUM STORM door. Glass louvre, 
right side hinge, complete, 34” x 82”. Per¬ 
fect condition. $30.00. Call: 725-9370 

OIL FURNACE parts. Call: 723-8305 

CHESTERFIELD, LOVESEAT, chair and 
ottoman $295. Hammond organ, electro¬ 
nic, floor model, automatic chord and 
rhythms, $350. 2 snowtires on rims, 195 
x 14. $60. Call: 728-5524 

MEN’S WESTERN boots, tan, size 9, $50, 
ladies size 7, $35. TV and VCR stand, 
$100. Chair, orange leatherette, $50. La¬ 
dies coat (teens), size 16, $40. Call: 728- 
5503 _ 

’86 OLDS CUTLASS Supreme, air, V-8, 

2- door, $10,500 or best offer. Call: 668- 

4263 _ 

ONE-BEDROOM MOBILE nome. 12 x 54 
with Florida room 10 x 16, completely furn¬ 
ished, excellent cond., 5-star adult park. 
Largo, Florida, west coast just north of 
St. Petersburg. Asking $13,000 U.S. Call: 
1-813-581-8232 

1980 CHEVY MONZA, excellent condi- 
tion, 4-speed, 2-door, best offer. 1976 
Firebird, 6-cylinder, T-Roof, tilt steering, 
PS, PB. Best offer. Call: 623-7227 

ST. PETERSBURG, FLORIDA. Mobile 
home, enclosed porch carport, furnished, 
adult park. Rent $183 monthly or sell 
$10,00 U.S. Call: 723-6718 

1977 CHEVY NOVA. As is. Call: 434-5633 

KILN, LARGE, good condition, $600 or 
best offer. Call: 623-1680 

BED OUTFIT, SINGLE. Ivory-padded 
headboard, including mattress and box 
spring. Price complete $65. Call: 263- 
2626 

1983 CHRYSLER WAGON, air, PS, PB, 
cruise, etc., 10,000 km since engine job. 
$3500. Call: 723-8222 

1977 PLYMOUTH VOLARE station 
wagon. Best offer. Call: 723-0431 

1983 1100 GOLDWING, FAIRING and 
Vetter side bags. Excellent condition. 
$3100 or best offer. Certified. Call: 623- 
5498 


1981 351 CITATION TRAILER, 2 tip-outs, 

2 bedrooms, 2-piece bath, stove, full-size 
fridge, furnace, $13,000. 1987 Thunder- 
craft Nova 17Vfe’ 130 HP IBOB, $13,500. 
Call: 579-7695 

1982 PONTIAC J-2000 hatchback, 4-cy- 
linder, 115,000 km., AM-FM stereo, stand¬ 
ard. 6’ x 8’ box trailer, pine box, one year 
old. $1200. Call: 579-7509 

JENNY LIND wood crib and mattress. 
Like new. $80. Call: 571-0954 

1986 FORD CRUISER, double air, oak 
cabinet, furnace, hot water heater, Miche- 
lin dual wheel, sleeps 4, dual fuel attach¬ 
ment rebate. Call: 728-1796 

STRAWBERRY AND RASPBERRY flats. 
Call: Ajax 427-2600 

BEAUTIFUL 3-PIECE wall unit and sculp- 
tured Indian rug. Both in excellent condi¬ 
tion. Call: 263-8978 

PIANO, GERHARD HEINTZMAN 
(Toronto) $900. Polar Bear rug, mounted, 
8-ft. long. Excellent condition. Call: 
Whitby 668-6980 

SINGING CANARIES. Call: 728-4863 

1977 CHRYSLER NEW YORKER, fully 
loaded, certified in June, $500 or best 
offer. Portable toilet. Call: 728-6424 

ROWING MACHINE, white colour, hardly 
used. Paid $120. $50 or best offer. Call: 
434-2608 

ONE PAIR cross-country skis, size 7V2. 
Like new. Call: 728-5410 

LOCK-ON BRAND NEW spoke discs, still 
in box, distinct emblem. Suits any make. 
$150. Electrohome TV. In good, working 
order, $85. Call: 725-3780 

3-BEDROOM HOUSE, V 2 -acre lot, at- 
tached garage, 220 amp service, new 
roof ’87, combination oil/electric furnace. 
Asking $139,900. Call: 623-5269 

6-PIECE BEDROOM set, good condition. 
Asking $700. Sklar sofa and chair, 3-piece 
coffee tables, asking $650. Call: 571 -0181 

ARTIFICIAL FIREPLACE, good condi- 
tion. Size 24-months blue boy’s fur jacket 
and ski pants. Size 12-months blue suit, 
worn twice, other children’s clothing. Call: 
723-2962 

SINGLE BED, like new condition, with box 
spring and mattress, $160. Christmas 
Tree, artificial pine, 7-ft. $75. Call: 436- 
2624 

TWO HUMIDIFIERS, both in working 
condition. One needs a belt, the other a 
filter (CanadianTire). $10 each. Call: 579- 
9208 _ 

SESSION BASS guitar, Traynor Block 40 
amp solid shell bass case. Asking $450 
or best offer. Call: 623-9156 

1982 CHEVETTE, GOOD condition. Must 
be seen. Asking $1400. Matching ches¬ 
terfield, loveseat and chair. Must be seen. 
Call: 725-2386 after 5 p.m. 

PICTURE WINDOW, 4Vfe-ft. wide x 5Vfe-ft. 
high with bottom sliders. 1 year old. $100 
or best offer. Call: 432-7040 

BLACK PERSIAN Lamb jacket with grey 
mink collar. Size medium. $75. Call: 985- 
7517 _ 

WEDDING DRESS, white, size 10. Worn 
once. Beautiful long train. Must be seen. 
Cost $800, asking $325. Call: 723-2916 

X-COUNTRY SKIS, boots, poles, $70. 
Roller skates, sizes 5 & 6, $30 pair. To¬ 
shiba VCR, remote, $275. Wicker fern 
stand and lamp shade. Call: 576-2576 

APPLE II PLUS computer, B & W monitor, 
Epson MX 80 printer, joysticks, $525. 
Grey steel office desk and chair, $100. 
Chest freezer, 17 cu. ft. $175. Call: New¬ 
castle 987-4547 

11-PIECE YAMAHA drum set, new, hardly 
been used. Pearl cymbals plus stool, 
$500. Gym 2000 Weight Machine. Like 
new, $150. Call: 723-5164 

1985 BUICK CENTURY LTD., 4-door, 2- 
tone brown, excellent condition, 69,500 
km. $9000. Call: 723-9064 after 4 p.m. 

1967 CHEVELLE, 2-DOOR hardtop, 
“283”. Restorable condition. New rad, 
carb., exhaust, brakes, steering, etc. 
$500 or best offer. Call: 728-8211 

1982 Z-28, EXCELLENT condition, low 
mileage, $6900 or $6950 certified. Secre¬ 
tarial desk. Excellent condition, side typ¬ 
ing table, $375 OBO. Call: 434-5605 

RADIO CONTROLLED car, with ac- 
cessories including a quick charger and 
two batteries. Call: 576-8056 

1987 CAVALIER Z-24, red, low mileage. 

Motor and fan for oil furnace. Call: 728- 
5070 _ 

VICTORIAN BRASS BED, double size, 
like new. Table with chair. Call: 725-3152 


’78 PONTIAC CATALINA, low mileage. 
Certified. Call: 728-2475 

RECLINING CAR SEAT. Dusty rose pris- 
cillas. Stereo speakers. Ivory priscillas. 
Car coat, size 10. Brown full-length coat, 
size 10. Ivory full-length coat, size 10. 
Call: 666-3529 

1986 PONTIAC FIREBIRD, T-Bar roof. 

Excellent condition, $10,500. Call: 623- 
3051 _ 

1977 DATSUN PICKUP, automatic trans¬ 
mission, cap, good motor, new brakes and 
muffler. $$ negotiable. Call: 728-8111 

1987 PONTIAC SUNBIRD, 28,000 km. 
Blue and grey 4-door. Loaded. Asking 
$9300. Call: 723-1956 

REMINGTON SPORTSMAN Magnum 
12-gauge pump shotgun, 28” barrel with 
3 screw-in chokes and 22” slug barrel. 1 
year old. $600. Call: 1-705-932-2848 

1987 SPRINGBOK PRO Series 142, 
pedestal, swivel seats, double floor, car¬ 
peted livewell, storage, rod holders, tilt 
trailer. Best offer. Call: Norm 436-1676 

1980 27Y2’ TRAILER, shower, 2-door 
fridge, awning. Smith-Corona portable 
typewriter, manual. Downhill skis, $20. 
Refrigerator. $125. Call: 728-5518 

RABBIT CAGE with feeder, like new. Call: 
725-1317_ 

’76 GREMLIN, NEEDS front end assem¬ 
bly. All parts included. ’80 Pontiac, all 
parts. ’75 Chev V 2 -ton and 76 Monte 
Carlo. Call: 576-7383 

CHESTERFIELD AND chair, best of ve- 
lour. Recliner chair, excellent shape, $80. 
Call: 725-3978 

A.C. ROUND BALER. Call: 623-2646 

1980 CAMARO BERLINETTA 305 auto., 
60,000 original miles, new brakes, shocks 
and exhaust system. Must sell. Best offer. 
Call: 432-1457 

1975 DODGE PICKUP, as is, $950. Alum¬ 
inum truck cap, V 2 -ton size, $125. V 2 -year- 
old battery, $60. Oldsmobile tires and 
rims, 2.15 x 15, like new, $150. Call: 1- 
705-432-2595 _ 

FILTER QUEEN/Aqua Queen, one-year- 
old, like new. Moving, with power head, 
$800. Call: 723-7817 

1982 JOHN DEERE Spitfire snowmobile, 
340 CC, excellent condition. Asking 
$1350. Call: 655-4788 

PING PONG table. 6 HP Evinrude motor. 
Heavy-duty boat trailer. Cages for carry¬ 
ing dogs. Call: 725-0222 

1987 CHEV S-10, 4-speed, 37,000 km. 
Call: 432-7439 

2 SNOWTIRES, P225.75R15 on rims. 
Starter motors, alternators, wiper motors, 
’80 Pontiac tailgate. 1 L.H. fender. Also 
other parts. Call: 725-7249 

GE POTSCRUBBER dishwasher. Needs 
water pump, $75. Buick LeSabre front 
bumper and impact strip, $100. Parts for 
Queen full-motion water bed. Call: 666- 
3131 _ 

BACKSPLIT, 4-LEVEL, 4-bedroom, eat- 
in kitchen, double attached garage, large 
lot, airtight stove, satellite dish, pool 
sheds, many extras, $152,300. Call: 
Blackstock, 986-4411 

1984 PONTIAC PARISIENNE S/W. All the 

options. Immaculate condition, only 
52,000 km. $11,500 or best offer. Call: 
576-3608 _ 

1981 Z-28, WHITE, never winter driven, 
mint condition. Asking $4900 certified. 
Call: 623-7236 

USED WINDOWS and storm windows 
from a house. Good condition. Call: 576- 
0751 _ 

1985 BUICK LeSABRE, Collector’s edi¬ 
tion. Loaded. Low mileage. A-1 condition. 
$11,500. Call: 433-1701 

1979 PONTIAC PARISIENNE Brougham, 

4-door, PW, tilt, air, new tires. $1500 or 
best offer. Call: 623-6454 days or 436- 
5350 evenings 

SKIS. DOWNHILL, Fischer, 170 CM, with 
bindings, $50. Call: 728-9315 

1984 OLDS CUTLASS Supreme, 4-door, 
loaded, 23,000 miles. Excellent condition. 
1 owner. Call: 725-3952 

1977 FORD HALF-TON with cap. New ert- 
gine and brakes and paint. Winter tires 
and rims. Call: 723-7574 

BRAND NEW acoustic monitor speakers, 
12” woofer, polypropylene cone power, 
125 watts, 3 3 /4- tweeter, 5V4” midrange. 
Call: 571-1986 

1987 GOLDEN FALCON, top model, 36- 
ft. x 8-ft. tipout, air con., awning, $27,000 
or best offer. 1976 Handy Cap, all fibre- 
glass bus, 25’, 61,000 miles, $7500 or 
best offer. Call: 655-8079 


BABY’S HIGH CHAIR, excellent condi¬ 
tion, $15. Gold shag rug, good condition, 
9’ x 10’, $20. Campstove. Camping lan¬ 
tern. Call: 723-0605 or 728-0022 

LADIES’ TITANO piano accordion, excel¬ 
lent condition. Asking $450. Call: 705- 
324-9564 _ 

LARGE WHITE leatherette easy chair, 
$30 or best offer. Call: 723-9460 

EVINRUDE 5-GALLON metal fuel tank, 
like new. Trade for Mercury tank. Call: 
668-8800 

HARROWSMITH FIREPLACE insert, 
heating capacity to heat whole house. Ex¬ 
cellent condition. Asking $600. Call: 786- 
2377 _ 

PONTIAC 6000 LE, white, 9000 km. 
Loaded. GM warranty. Call: 576-4817 
after 5 p.m. 

’81 PHOENIX, 4-cylinder, 2-door, 4-speed 
Trans Am. 110,000 km. Call: 432-2264 
after 5 p.m. 

1978 CHEV MALIBU, 350, 360 HP motor, 
all new paint. $3200 or best offer. Call: 
579-4654 

EDELBROCK INTAKE for 350, rebuilt 
borgwarner 4-speed Super T-10. Cast 4- 
bbl. intake for 350 Non-EGR Unit. Call: 
725-7249 _ 

1987 GMC SIERRA pickup, 18,000 km, 
blue, V-8, EFI, auto., PS, PB, AM-FM 
cassette, box liner, H/D shocks, 3-year 
warranty. Reduced to $10,900 or best 
offer. Call: 434-2608 

1988 CHEV V 2 -TON, Cheyenne, loaded, 

5-speed standard, 9,000 km. $14,900. 
Call: 725-8527 

2 PAIRS LINED green drapes. Good 
condition. 157” x 96”. 8’5” x 96”. $200. 
Call: 434-1625 

LADIES’ LONG length, light grey, beauti¬ 
ful, imitation mink coat, size 14. Only $75. 
Like new. Ideal Christmas gift. Call: 728- 
5795 _ 

1978 MALIBU CHEV, 305, V-8, auto., PS, 
PB, sunroof, AM-FM cassette, tinted win¬ 
dows, trailer hitch, new brakes and tires, 
4-door. $2000 or best offer. Call: 728-1965 

’84 CHEVETTE, 4-door, 4-speed. Must 
sell. Best offer. Call: 436-6881 

REMINGTON 12-PUMP vent rib, 1V 2 
years old, $350. ’80 Chevette, excellent 
condition, $1150 certified. Call: 666-9539 

2 RECORD PLAYERS, suitable for young 
child, $10 each. Portable dishwasher, 
suitable for cottage. Excellent working 
order. $150. Call: 723-1705 

TRIPLE DRESSER with mirror, matching 
desk, white French Provincial. Open stock 
at Sears. Both for $225. Exercise bike, 
$60. All excellent condition. Call: 434- 
7900 __ 

1986 THUNDERCRAFT BOAT, 14Vfe\ 60 
Johnson, Ez-load trailer, $8500 complete. 
Reese hitch, $300. 8-piece Pearl drum 
set, 2 cymbals, $600 or best offer. Call: 
987-4276 after 5 p.m. 

LADIES COAT, size 7-8. Black, almost 
new. Negotiated on price. Call: 728-2601 

1977 CHEV MALIBU Wagon, low mile- 
age, asking $750. Call: 728-5571 after 5 
p.m. 

STUDENT DESK, $20. 15 cu. ft. freezer, 
$100. TV antenna, $30. Couch and chair, 
$175. Two oscilloscopes, $75 each, 13” 
tire chains, $15. All OBO. Call: 436-0979 

KINKLDER 100-GALLON 3 ph. econo- 
mist orchard sprayer. Quantity of fire¬ 
wood. Call: 623-2646 
TRACTOR, INTERNATIONAL Farmall 
Cub. light, good battery and tires with hy¬ 
draulic snow blade. $1000. Hydraulics 
need repair. Call: 1-983-9204 

’85 CHEVETTE, LIKE NEW. New and 
used car batteries. Assorted automatic 
trans. Assorted GM gas tanks. GM rims. 
GM car body parts. Call: 725-7249 


SKI SUIT, red/navy, 12-16 years, adjusta¬ 
ble straps. Excellent condition. Fireplace 
screen, brass/black. Call: 434-6430 

120,000 BTU OIL FURNACE, tank, duct 
work, new oil pump, $450. ’67 Camaro 
350, auto., new paint, tires, dual exhaust, 
$7500. Call: 725-3460 

CUTYOUR OWN or be cut, spruce Christ¬ 
mas tree. Ritson Road North, 1 conces¬ 
sion east, 2nd driveway. See sign. Call: 
655-4565 

ENGINE HOOD for 1988 Corsica car. 
Call: 725-8149 _ 

1987 ESCAPADE BY Ski-Doo and double 
bed trailer, heated hand grips, speedo, 
tach, electric start, low mileage. $550. 
Call: 723-9560 or 579-6127 


FOR RENT 


3-BEDROOM HOUSE. O.C. area. Quiet 
neighbourhood. $775 plus utilities. 78 
Cabot Street. Call: 579-8703 

CLEAN, ATTRACTIVE furnished room 
near South GM plant on bus route. Call: 
683-4055 days or 728-8151 evenings 

FURNISHED ONE-BEDROOM apart- 
ment, separate entrance, one mature 
non-smoking person. $450 monthly first 
and last. Includes heat and hydro. No 
pets. Available immediately. Call: 725- 
9625 _ 

VERY CLEAN 1-bedroom apt., com¬ 
pletely furnished, suit 1 person. Includes 
utilities, use of washer/dryer, cable TV. 
Southend Oshawa. $450 monthly. Call: 
576-8589 or 579-4828 

ORLANDO. FULLY furnished deluxe 
townhouse. 2-bedroom, pool, tennis, 
laundry. 15 minutes to Disney. Weekly/ 
monthly rates. Less than hotel. Call: 623- 
2328_ 

NEW ONE-BEDROOM apartment. Bow- 
manville. Upper level. Quiet residential 
area. Fridge and stove. $558 monthly. 
Call: 623-2328 

3-BEDROOM TOWNHOUSE, spacious, 
central air, fireplace, garage and driveway. 
$850 plus utilities, first and last. Available 
February 1st. Call: 433-0216 
1986 CITATION MOTOR Home, sleeps 6. 
$600 per week. No extra mileage or insur¬ 
ance charges. Call: 1-705-324-7355 

2-BEDROOM APARTMENT, furnished or 
furnished bedrooms. Olive and Wilson 
area. Call: Toronto 416-249-8885 

APARTMENTTO SHARE. Close to South 
GM. Prefer male. Approximately $200 
monthly, own bedroom. Call: 579-0005 


WANTED TO BUY 


PUPPY FOR CHRISTMAS. Must be good 
with children. Can be mixed breed. Call: 
728-0323 

’69 PONTIAC CONVERTIBLE. Any co- 
ndition. Call: 436-2572 _ 

BOXING BOOKS. Hardcover and paper¬ 
backs. Call: 728-7371 
PRAM, BABY carriage. In good condition. 
Call: 623-1746 


RIDE WANTED 


RIDE WANTED from Norwood to GM 
Plant 2 Paint Shop Shift 1. Non-smoking 
preferred. Call: 1-705-639-5219 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are exDeriencina emotional 
difficulties. If you can help, call: 579-7661 
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A Further Convention 

Report 


The Tool Box 


By BRUCE ADAMS 
Executive Guide 

Due to the limits of space in the last 
Oshaworker, I was not able to report 
other Constitution and Resolution 
changes. Some people wondered why 
there were only 
five National Ex¬ 
ecutive Board 
Members elected 
at this Convention 
when there are 12 
Executive Mem¬ 
bers. The reason 
is, the other seven 
are automatically 
appointed by vir¬ 
tue of their elec¬ 
tion at the CAW 

Council. 

The following statement of principles 
was adopted as part of the Constitution. 
Working people need unions. We formed 
our Union because we could not depend 
on employers to provide us with dignity, 
a measure of security and a rising stand¬ 
ard of living. Over the years, we did 
make impressive gains. However, our 
objectives remain far from fulfilled, with 
even past gains coming under attack. We 



need unions as much today as we ever 
did. 

DEMOCRATIC UNIONISM 

Unions are voluntary organizations. 
We can only be effective if the mem¬ 
bership knows the union truly belongs 
to them. This means a union which re¬ 
flects the goals of its membership. It 
must allow full membership participa¬ 
tion. It should also encourage workers 
to develop their own skills and under¬ 
standing. 

Internal Democracy also means view¬ 
ing each other as individuals and equals. 
Racial discrimination or sexual harass¬ 
ment violate our principles. They under¬ 
mine our solidarity and erode the 
strength we muster collectively. We not 
only oppose these strength-weakening 
responses, we will actively work to over¬ 
come them. 

UNIONS AND A DEMOCRATIC 
SOCIETY 

In our society, private corporations 
control the workplace and set the frame¬ 
work for all employees. Their economic 
power, influence over laws, policies, and 
social ideas would be unchallenged if 
not for Labour’s operation in a free soci¬ 


ety. Unions act as a partial counterweight 
to corporate power and their corporate 
social agenda. Unions bring a measure 
of democracy to a work environment 
that is central to working people’s lives. 

SOCIAL UNIONISM 
Our collective bargaining strength is 
based on our internal organization and 
mobilization. It is also affected and 
influenced by laws, policies, the econ¬ 
omy, and social attitudes. Our lives all 
extend beyond collective bargaining and 
our workplaces. We must concern our¬ 
selves with issues like housing, taxation, 
education, medical services, the envi¬ 
ronment, and the international economy. 
Social Unionism is rooted in the work¬ 
place. It also means participating in and 
influencing the general direction of soci¬ 
ety. 

BUILDING TOMORROW 

Unions were born of struggle to 
change the existing status quo of the day. 
Our successes extend beyond the unions 
themselves. Our struggles became part 
of a social movement and conscience for 
a more humane society. One that stands 
for peace and justice internationally. 

Continued on Page 6 


By DOUG IMRIE 
Alternate Skilled Trades 
Representative 

I would like to start by thanking all 
those members who came out to the 
Union Hall to vote in the elections for 
the CAW Constitutional Convention, the 
GM Unit Execu¬ 
tive and the On¬ 
tario Federation of 
Labour Conven¬ 
tion. I was elected 
as a delegate to the 
CAW Constitu¬ 
tional Convention 
and attended this 
convention in Ot¬ 
tawa, November 
7, 8, 9. It was a 
learning experi¬ 
ence I would recommend to everyone. 
To observe and also be part of the dec¬ 
isions and direction we as a Union will 
be taking are the basics of democracy 
and a strong union. 

As a delegation from Local 222 we 
did not agree with all the resolutions that 
were passed, and we expressed our dis¬ 
sent on these i issues. The restructuring 
of how our dues will now be distributed 
and the paying for the Port Elgin Educa- 



TOUR PENSION 



By KARL ZIMMERMANN 

First of all I would like to wish every¬ 
one a Merry Christmas and a Happy 
New Year! Recent events in our Local 
have prompted me to write about some 
of the events that 
took place at the 
CAW Council 
meeting Novem¬ 
ber 14 and 15, 198. 
Yes, over a year 
ago. After you, the 
membership, 
elected me to this 
Council and this 
was the first meet¬ 
ing I attended, it 
was and still is my 
belief that I should raise any issue affect¬ 
ing all or only some of you in our Local. 
The Council meetings are held every 
third or fourth month and are on Satur¬ 
days and Sundays. Brother White gives 
a comprehensive report on what took 
and takes place in the CAW and every 
elected delegate can question him on the 
floor. Everything that is said at those 
Council meetings is reflected in the mi¬ 
nutes and I mean everything, even 
coarse language. 

And me not being the most popular 
delegate, there were a lot of Brothers 
waiting to give me a shot. It happened 
on the second day. I got up and spoke 
on the issue of having to retire at age 
65. The minutes of this meting are con¬ 
tained in a report consisting of 149 
pages, covering two days of debate. 
When the White Boys went on the attack 
of Zimmermann and Local 222 it filled 
18 pages and I want to quote you some 
of them. 

Brother Lockhart got up and I quote 
him, “I have no problems talking to any¬ 
body retiring past or current, and some 
of the past retirees would have liked 
more, but they realize the facts of life, 
they know it is a start, and they are 
happy. 1 will tell you, the rank-and-file 
is happy, and the rank-and-file is with 
this Union.” He goes on to say that The 
Oshaworker is “a piece of crap,” because 
we in Oshawa always write about the 
bad points in the agreement. 

Brother O’Donnell, an alternate dele¬ 
gate, went to the mike and said, and I 
quote, “But let me tell you, it makes it 
a little difficult when people say to me, 
‘what about this surplus money that 
Zimmermann is talking about and why 
did the Union deal it away and why did 
White give it away?’ It makes it a little 
difficult.” He goes on with his speech, 
and I quote him again, “But we have 
problems in Oshawa like I say, there are 
difficulties because of some of the bull 
shit that people tell certain people, and 
say that the Union has dealt away the 
surplus money. That is a crock of shit, 


but they have put that in people’s heads 
and they drive a wedge, they drive a 
wedge between the Union and the 
leadership and the membership and 
some of those people buy it but most of 
them don’t. I hope that most of them 
don’t.” 

Brother White spoke twice and I quote 
him on the most interesting reply — 
pages 75-91. 

BROTHER WHITE, 
NATIONAL PRESIDENT 

I think it is important, because Karl, 
you get to the microphone and you say 
“Can you speak without me criticizing?” 
but if we are having this debate here 
today, it is important that the delegates 
know. Karl has written in the newspa¬ 
per and Gerry is correct, Karl is 
wrong, but he believes that he is right 
and it is a Union that is working in 
collusion with the Company and even¬ 
ed up the pension surplus; and the 
Local Union has hired a lawyer, $20,000 
they paid him, and Karl at the mem¬ 
bership meeting, he said at the mem¬ 
bership meeting in the arena in Oshawa, 
the ratification meeting, and “Brother 
White, you had better know that I am 
taking you to the Ontario Labour Rela¬ 
tions Board.” Before 3500 members, — 
I am taking the President of the Union 
to the Ontario Labour Relations Board 
on the question of pension surpluses. So 
on the point that the Brother makes 
here is that some of the membership 
believe that somehow our Union is 
working hand and glove with GM and 
keeping pension surpluses which 
would give people more pensions. It 
is absolutely untrue! We can’t con¬ 
vince Karl that it is untrue. We have 
shown him the documentation, we have 
had him up to our office, we have gone 
all through it, and that is the point that 
the Brother is making. We have taken 
the best pension system we could take 
in the history of our Union and yet some 
people are still inferring to the mem¬ 
bership that there are pension surpluses, 
that GM is ripping them off, that the 
Union is working hand and glove with 
them and that is the kind of stuff that 
ultimately destroys faith in the Union. 
That is what the debate is about today, 
it is not about whether or not I have a 
disagreement with somebody, Christ, 
anybody that says this is a rubber stamp 
group, they ought to sit down with me 
when I hand write my report and think 
of how it is going to go across to the 
delegates, or go in the caucus room for 
John Clout and his committee, or Brian 
Feil and his committee, or Kenny Gerard 
and his committee, and ask me how I 
look like. I look like a rubber stamp 
when I come out of there because most 


of the time they are stamping all over 
me on the question of the issues because 
we have those kinds of debates. This is 
not a rubber stamp group, this is the 
most democratic vehicle that I believe 
is in any Union in North America and I 
love it. Why do I love it? — Because I 
say — I think Bob White has a commit¬ 
ment to the Union, but I don’t care who 
leads this Union, they can never get out 
of touch with the rank-and-file. Because 
why? Because they have to come here 
every 3 or 4 months, write a written 
report, stand up here as I am doing 
today and listen to delegates like Karl 
Zimmermann and others take me to 
task, take the leadership to task, and 
that is what is democracy! Democracy 
is not kicking the shit out of the Union 
or local newspaper, that is not democ¬ 
racy, that is undermining the Union, if 
you disagree with the administration, ab¬ 
solutely right, you should disagree, but 
let’s debate on the issues. But if you go 
around cutting legs out of the personali¬ 
ties of the Union, and if you see the 
thing that Gerry Michaud talked about, 
here we are about 3 days away from a 
GM deadline and in that plant goes a 
leaflet with two people’s pictures on it, 
one of whom is a member of the master 
bargaining committee, saying that I have 
withdrawn all the Skilled Trades griev¬ 
ances, they are in the scrap heat, they 
are not worth it. I am advocating that 
the Skilled Trades people jumped the 
deadline, they have my full support, and 
that thing was forged, forged, and put 
throughout the whole plant and that is 
politics? That is ultimately going to de¬ 
stroy the Union! John says that he got 
the people together and everybody 
signed a leaflet and put in that plant, but 
that goes on there all the time, and you 
can’t do that all the time. Then when it 
is not taken on by the leadership in the 
newspaper, and then when people like 
Karl write that the Union is working with 
the Corporation and ripping off your 
pension surplus, and somebody else 
says, “You are wrong, at age 65 here is 
a number to call Bob White — he is 
forcing these poor guys out who lost 
their seniority and he forcing them out 
at age 65” and then you ask me the ques¬ 
tion — “Would you please come down 
and meet with us, because we have a 
problem.” That is why you have the 
problem! I don’t have the same problem 
with 199 and they are not a bunch of 
pussy cats, they are good trade unionists, 
or 1520 because they tell the issues to 
the membership in their paper and that 
is what you guys have to start doing. 
Tell the issues to the membership in 
the paper about the Union, talk about 
the issues of our Union, not cut the 
Union apart and that is the disagree¬ 
ment we have, Karl. When you are 


talking about and inferring that we 
are working with the Corporation to 
take pension surpluses, some of the 
members believe that, and it is wrong, 
the lawyers told you that it is wrong 
and we told you it is wrong, and still 
you say to me and before the mem¬ 
bership — “I am going to take the 
President of our Union before the Labour 
Relations Board.” So those are the kinds 
of things we have to get behind us 
because the biggest local in our Union 
has got to be part of this team, not a 
rubber stamp of a team but it has got to 
be part of the mechanism that takes the 
message to the membership. If you read 
the Toronto Star this morning, the Prime 
Minister of our country was in Calgary 
last night, did he attack the UFCW, did 
he attack the Teamsters Union, did he 
attack the Textile Workers Union, like 
hell he did. The one Union he centers 
out on Free Trade is the CAW and he 
said, “The fats cats in Ontario, the Auto¬ 
workers, want all the jobs for them¬ 
selves” and why did he do that? He is 
doing that because we have been to¬ 
gether as a Union because we are a 
viable force in fighting the Free Trade 
issue in this country and if we spend as 
much time in our paper in Oshawa talk¬ 
ing to our membership about Free Trade 
and politics as we do cutting the shit out 
of the Union, our membership would be 
much more united. I felt good when I 
went to the Oshawa membership meet¬ 
ing, the production workers meeting, 
because the Brothers are correct, the 
membership feel good about this settle¬ 
ment but underlying it is an uneasy feel¬ 
ing that somehow we are working with 
GM and still we are ripping them off in 
the pension thing, and we have to get 
that kind of stuff behind us. If we don’t, 
when the tough times come, and they 
are coming, you are getting a taste of it 
in Oshawa, when the tough time comes 
and we start to get the major layoffs, the 
membership will turn and point the 
finger at the Union, not at the Corpora¬ 
tion, and then you will wonder where 
you got it from, and they got it from 
their own leadership. So that is all I am 
saying to people, I don’t like to take the 
time out but we have to have this debate 
once in a while, and I guess today is as 
good a day as any to have it at this time. 
If you guys get your caucuses together 
back there and fight on your politics, 
that is fair, fight on your slates, that is 
fair, but don’t fight on the Union, make 
sure that the membership understands 
that this is a good Union and we are 
going to have to keep it that way. 

Brother White at that time had not 
read the Koskie report and at the next 
two Council meetings the two Bobs — 
White and Nickerson changed their tune. 


tion Centre from our strike fund were 
two of these important issues we spoke 
against. 

I noticed that because of the dues re¬ 
structuring the smaller locals all looked 
forward to having more dues dollars stay 
at their level. In Local 222 we are in the 
enviable position of being financially 
solvent, but this is a result of a very 
competent financial secretary and a re¬ 
sponsible membership. When we 
pointed out this fact of life to other locals 
we still did not get their support. 

It is also apparent now that some com¬ 
panies were just waiting for Free Trade 
to be passed so they could move south 
of the border. South of the border does 
not only mean the USA but also includes 
Mexico, and the Free Trade zone that has 
been established on that border. The exo¬ 
dus has started and I foresee an industrial 
and economic upheaval for Canada. I 
hope for all of us, our families, and our 
children that I am wrong. 

I noted in a release from Statistics 
Canada that the average family income 
was almost $49,000 in Ontario. There 
must be a lot of families making 
$300,000 a year to account for the fam¬ 
ilies on minimum wage and also to make 
up for the families that have taken one 
of “tens of thousands” of jobs created 
by our Federal Government that pay $8 
to $9 an hour. I suspect these statistics 
have been manipulated to reflect an eco¬ 
nomic situation that is not there, or it is 
taking place in some other place named 
Ontario. 

As this is the last issue before the 
holiday, have a safe and happy Christmas 
and best wishes for the New Year to you 
and your families. 

If you have a problem I can help you 
with, or information that I may be able 
to help someone else with, please call 
me. 


Health Care 
and You 

By RON GAY 
Insurance Rep 

If and when you go to your dentist 
and he tells you that you should have 
some treatment done in the near future 
with dental expenses of $200 or more, 
you should file a 
predetermination 
prior to the comm¬ 
encement of the 
course of treat¬ 
ment, with a de¬ 
scription of 
procedures to be 
performed and an 
estimate of de¬ 
ntist’s charges. 
Your dentist 
should do this for 
you and either give you the form or he 
will mail it in to Metropolitan. 

Most dentists (except specialists, oral 
surgeons, etc.) accept the amount of 
money that our plan pays. But with a 
predetermination, you know where you 
stand, when Met. sends the form back 
to you. Then if you or your dentist disa¬ 
gree, call us and we will look into your 
problem. You “are the customer.” 

A good number of our membership in 
the towns and smaller communities, out¬ 
side Oshawa, requiring glasses and 
dental work are being treated as if they 
have no choice as to who treats them. I 
have had a number of people who have 
gone to a dentist, just for a checkup, or 
get their teeth cleaned, or gone to an 
optical company for glasses and have 
had to pay up front, then sent their bill 
in to be reimbursed. If one lives out in 
an area where there is only one person 
(dentist), etc. and he or she does not 
want to drive to another provider, fine, 
but in my personal opinion, if my de¬ 
ntist or where I got my glasses, made 
me pay cash, then I had to send in the 
bill to Met., unless it was over and above 
the amount Met covers, I would be going 
somewhere else as you are the customer 
and they are the people after your busi¬ 
ness and moniy. 

This is the last issue until after the 
holiday, so I want to wish you and your 
family a Merry, Merry Christmas and a 
Happy, Happy New Year. 

Take care and drive safely. 
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Simply an Opinion 


By DAN KEWLEY 
Zone 22 Committeeman 

It was very interesting to see the reac¬ 
tions of various Company officials to my 
recent articles on Team Concept and the 
Quality Network. They even went so far 
as to have one of 
their Teacher- 
Trainers attack me 
and state that I 
wouldn’t defend 
my position in his 
class. One of the 
people from my 
Zone informed me 
of this, so I said 
you can tell him 
I’m coming. Paul 
Piels and I went up 
to the schoolrooms. When I sat down, I 
explained that I had heard certain things 
said about my willingness to discuss my 
position. The trainer remained abso¬ 
lutely silent. So a member of the class, 
Tom Dick, asked me what I thought of 
these classes. The classes he was refer¬ 
ring to being the 40 hour compete- 
against-each-other classes that are held 
during the downtime. 

Not having a chance to prepare any¬ 
thing, I started by explaining that every¬ 
thing was tied into the overall Quality 
Network Program. The Quality Network 
is the overall Corporate strategy for 
Team Concept. It has very little to do 
with the actual Quality on the Shop 
Floor. I explained that neither myself or 
any other Union Rep was opposed to 
Quality or training to do with Tech¬ 
nology. If that were the case, I wouldn’t 
have held an elected position since 1981. 
I said that as far as I was concerned, 
these people could have gotten by with 
an 8 hour information program on our 
industrial situation. These people had al¬ 
ready proven that given Quality parts, 
decent time standards, and working con¬ 
ditions, that they could build a World 
Class Car. 

That leaves 32 hours of attempts to 
compete and for GM to push its Beliefs 
and Values. That is the same as the Qual¬ 
ity Network which only deals with actual 
Quality about 20%. 80% is devoted to 
GM’s Cultural Revolution, GM Philoso¬ 
phy, and GM’s beliefs and values. 

Seniority Rights 


recognizes that seniority is the fairest 
system of all. Seniority is recognition of 
your commitment to GM. It recognizes 
the accomplishment of years spent on 
the line building GM products. It recog¬ 
nizes that accomplishment and preserves 
your job opening options as well as your 
plant-wide layoff and recall rights. 

Representation 

The Quality Network wants to impose 
Union Rep Behaviour Models that are 
outside the scope of the Collective 
Agreement. The Quality Network says 
you must change and you must make 
others change. As part of that change 
you must accept GM’s Beliefs and Va¬ 
lues. 

General Motors is one of the most 
powerful Corporations in the world. It 
has power, money, and brainpower. The 
only offset to abuse of that power is the 
Union movement. I was elected to re¬ 
present hourly dues-paying members, 
not management. Just as an alleged law¬ 
breaker has a right to legal representa¬ 
tions, so do all hourly workers who pay 
dues have a right to Union Representa¬ 
tion. The hourly workers decide whether 
I remain elected or not, based on my 
views and my ability to represent their 
interests. The same cannot be said for 
trainers selected by management. I am 
not a Supervisor and I am not on their 
“Team.” 

Then a trainer spoke up, who I didn’t 
know. He stated that he had a great deal 
of education and his course was watched 
all over Durham Region. I commended 
him on his self education improvement. 
I then stated that while I didn’t have his 
high education, myself and the people I 
represent do have a lot of good old 
common sense. 

The people I represent have already 
built many Quality Cars for GM. They 
own homes, pay mortgages, and raise 
families. They elect a Canadian Govern¬ 
ment, participate and contribute to Can¬ 
adian Society. They don’t need General 
Motors trying to instill its corporate va¬ 
lues and beliefs. For General Motors to 
do so fails to recognize the accom¬ 
plishments and commitment these peo¬ 
ple have already made to GM and 
Canadian Society. 


is that the leopard has never changed its 
spots. 

The fact is that GM’s Team Concept 
is designed to get hourly workers com¬ 
peting against their workmates. Their 
philosophy being that the strong mem¬ 
bers of a team will force their will on 
the weaker ones. Favouritism, crony¬ 
ism, nepotism, and peer pressure would 
be the rule. 

Unions were formed to prevent those 
systems that have few limits. The hourly 
people may need support when working 
on the floor to build a World Class Pro¬ 
duct. They don’t need to be spoon-fed 
General Motors Beliefs and Values. Any 
Christian understands that. 

These are simply my opinions based 
on information I’ve received. In my next 
article I will explain GM Quality Circles 
at London Diesel starting 1981. 

As this will be the last Oshaworker 
before Christmas, I wish everyone a 
Merry Christmas and a Happy New Year. 
It is a time to b‘e with our families and 
appreciate the independence and accom¬ 
plishments we’ve achieved. Perhaps 
GM’s decision-makers should do the 
same and resolve in the New Year to 
leave our beliefs and values to ourselves. 

CAW—GM 

Legal 

Service 

Information 

Phone: 

433-4242 



Canadian future in a 
New Structured Economy 


By LARRY HANNAH 
Education Committee Member 
Regional Councillor 
Region of Durham 

Historic Changes 

The Federal and Municipal Elections 
are over. Canadians have made their de¬ 
cisions. We are now embarking upon a 
major change in direction and philoso¬ 
phy in the F.T.A. 
Agreement. In 
1867, Canada 
elected its first 
Prime Minister, 
Sir John A. Mac¬ 
Donald, a staunch 
Conservative. Sir 
John built a wall 
of tariff barriers 
around our nation 
in order to estab¬ 
lish an Industrial 
and Manufacturing face in Canada. It 
was designed to keep Americans out. 
What happened? American industrialists 
jumped the Wall and thus a branch plant 
economy was established. 

In 1988, Canada under Conservative 
Prime Minister Brian Mulroney, signed 
an agreement tearing down the tariff 
walls, which has the effect of integrating 
us totally into the U.S. economy. Here 
we see a total change in Conservatism’s 
direction, from MacDonald to Mulroney. 

Development Comparisons 

How have the two Nations evolved 
since MacDonald? The United States: 
became the world’s strongest economic 
power in a mostly survival of the fittest 
society. Canada: became a moderate 
economic power with a strong Social 
Conscience, creating a more protective 
and caring society for its people. 

Futuristic FTA Problems 

As 1 leaf through a copy of the Free 
Trade Agreement before me on my desk, 
the question arises, how will the docu¬ 
ment affect the working people of Can¬ 
ada? 

(a) A continued rise in the value of 
the Canadian dollar spells trouble for 
our exports, thus a loss of jobs in Can¬ 
ada. 

(b) Finance Minister Michael Wilson 


recently raised interest rates to dampen 
the demand for the Canadian dollar in 
order to hold down the value. 

(c) Mr. Wilson must tread carefully. 
The cure for keeping our dollar’s value 
down can also kill us. If interest rates 
are increased a “whit” too much, it will 
slow down the economy, creating more 
unemployment. Substantial increases 
can trigger a recession. 

Effects of the 

European Common Market 
on the F.T.A. 

World trade patterns are changing 
with emergence of trading blocks. The 
twelve member European Common 
Market Nations are moving toward open 
borders and total economic Union. The 
original agreement has currency controls 
to protect its member nations, so it’s not 
a true FTA. This new emergence of the 
ECM could wield tremendous power in 
future world trade. Was the Mulroney 
Government spurred on by this de¬ 
velopment? I would have to say yes. The 
fear of being shut out of Europe is real. 

Conclusion 

For years, the dream of Canadians was 
a larger expanded trading fare outside 
of the United States. Reality is, our 11 
billion dollars in trade with Europe will 
most probably dwindle with the restruc¬ 
turing of the Common Market Coun¬ 
tries. Japan is aligning itself with the far 
east. Canada is moving into economic 
integration with the United States. 

The dream of Sir John A. MacDonald 
and the fathers of Confederation is fast 
fading in this century. The dream of a 
Sovereign, Independent State. We have 
not acquired a diversified trading fare to 
retain true political independence in the 
future. We have tied ourselves to the 
United States of America. As one leader 
in the Federal Election put it, and I don’t 
think it could have been said better, 

“When the economic reigns of 
power fall, the political reigns of 
power are sure to follow.” 

I would like to thank the membership 
of Local 222 for their support in my 
success for candidacy for Regional 
Council inWard 1, Municipality of New¬ 
castle. 




Zone 46 


By RON McLACHLAN 
and BILL HART 



One of the obstacles listed in the Car 
Plant Quality Network Directory to 
overcome is to eliminate Paragraphs 11 
through 17 of the Local Seniority Agree¬ 
ment. That would mean elimination of 
Plant Wide Seniority. In other words, 
people in Truck or Fab don’t know how 
to build cars, so they shouldn’t have se¬ 
niority in the Car Plant. Eventually, they 
would say people in Chassis don’t know 
how to paint so they shouldn’t go to the 
Paint Shop. 

Anyone who understands seniority 


Convention 

Report 

Continued from Page 5 

These struggles were the first steps in 
developing a confidence. A confidence 
that change is possible because our 
vision of society is not just a dream. 

We are proud of the leadership role 
we have played. We are aware of the 
difficulties we will face in the form of 
continued progressive change. We are 
committed to building the social solidar¬ 
ity that can take on this challenge, CAW- 
TCA — Canada, 

The statement of principles is now 
enshrined in our Constitution. It is a 
guideline to help support and advance 
the social conditions of all working men 
and women. There will always be disa¬ 
greements within the National, Local, 
and Membership sections of our Union. 
If we can keep in mind our broad-based 
principles though, I believe we are capa¬ 
ble of building a better workplace, city, 
province, and nation. Our active in¬ 
volvement is a very powerful force out¬ 
side the workplace as well as in it. 

I wish you all a Merry Christmas and 
Happy New Year on behalf of the Body 
Shop Union Reps and our Local Execu¬ 
tive Board. I look forward to having ev¬ 
eryone back at work in the New Year. 


I was then asked by a supervisor in 
the room where was GM headed. I said 
the future is on the floor. If the people 
on the floor are given sufficient time, 
support and Quality parts, they can build 
a Quality Car. All GM’s philosophies 
will not build a better car on the floor. 
The line is GM’s bread and butter. That’s 
where the competition against other au¬ 
tomakers and plants is won or lost. 

Then a trainer asked if I had ever taken 
a Union course, and I said yes. I had 
voluntarily taken them, not like these 
mandatory classes. The people pointed 
that out to them also. He then said, you 
guys want something for nothing. I 
thought it was very generous of the peo¬ 
ple to not waste their efforts explaining 
that they contribute to SUB and UIC to 
receive their benefits. They didn’t choose 
not to work, they were laid off. 

Little Gold Stars 

After I left, I guess a few groups re¬ 
fused to compete against each other any 
more to earn little gold stars beside their 
name. They understood that competing 
against one another was a dividing force. 

That is precisely what the problem is 
with GM’s so called People Programs of 
Beliefs and Values. They have adult men 
and women competing against each 
other for little stars like we did in kinder¬ 
garten. It strips them down to a level 
that does not recognize their accom¬ 
plishments at work, at home, or in soci¬ 
ety. Then they try and instill their 
Corporate Beliefs and Values. It does 
nothing to produce the Quality Car that 
we all want to build. 

< Trust? 

If GM trusts us, why are they install¬ 
ing electronic monitoring gates? Why 
are the 36 Plant Rules still in effect for 
hourly and not salaried workers? Why 
are there still preferred salaried parking 
lots? Why is the Quality Network trying 
to eliminate seniority rights? The answer 


SHIFT NO. 1 

We hope everyone has enjoyed their 
time off since the Nov. 4th shutdown. If 
you are having difficulty with your SUB 
or your UIC be sure to get in touch with 
the Service Reps at the Union Hall imm¬ 
ediately (723-1187). You would not rec¬ 
ognize the hardware plant as it has again 
been completely gutted. The recall of 
Jan. 9th, 1989 is still the same for the 
assemblers in “A” hardware. Aside from 
the one (1) week training period that the 
UR people are called in for, the UR peo¬ 
ple will return to work on Dec. 19, 1988 
then be off for the Christmas holidays 
and return again on Jan. 3rd, 1989. The 
Dec. 19 and Jan. 3 dates also apply for 
the material handlers. Remember, all of 
the above dates apply for “A” hardware 
people only. 

All employees working in the “A” sys¬ 
tem will be paid their Christmas holiday 
pay. But there seems to be a problem as 
to when the company will pay the holi¬ 
day pay to the employees. As it is right 
now, for the people who return to work 
on Jan. 9, 1989, they will receive their 
holiday pay on Jan. 13 or Jan. 20, 1989. 
The holiday pay period is Dec. 26, 27, 
28, 29, 30, and Jan. 2, 1989. The UR 
people and material handlers return Jan. 
3 and the assemblers will receive 32 
hours short work week for the balance 
of this week. 

Remember the old story, TVust, Dig¬ 
nity, Respect? Also how the company 


is always preaching about the worker 
building a quality product with zero de¬ 
fects? What a bunch of Bullsh t. Strange 
way of showing you their respect and 
gratitude for building a quality product 
for them. Don’t think for one minute that 
upper management are ever late in get¬ 
ting and/or having to wait for their holi¬ 
day pay or their big fat bonuses. But 
where do the monies come from that 
generate their big fat bonuses? From the 
profits of the quality cars that you, the 
workers, build for them. They may not 
say this in so many words, but are they 
telling us that we are second class to 
them? Remember, actions speak louder 
than words. I just hope that you, the 
workers, remember this holiday pay 
issue the next time your foreman asks 
you to put a little extra effort into your 
job, or maybe work this bit of overtime 
for him, or just do this extra favour for 
him. As I said earlier, the date when you 
receive your holiday pay may change. 
But if it does it is only because your 
Shop Committee has put constant pres¬ 
sure on management to turn it around. 

Again in this issue, as well as in the 
last, we are sorry to say we have had 
another Brother from Zone 46 unex¬ 
pectedly pass away. 

In almost all issues of this Osha¬ 
worker there are columns and/or articles 
dealing with counselling. The avenues 
that deal in counselling that are available 
to all of us are endless. We have the best 
Substance Abuse Program and coun¬ 


sellors in the country. We also have an 
Employee Counselling Program that 
deals in problems such as credit coun¬ 
selling, marital problems, stress and du¬ 
ress or just personal problems or for 
people who feel they just need to talk 
to someone. There is no problem so great 
that cannot be worked out with the 
proper help. The best part of all these 
programs is that they are strictly con¬ 
fidential. 

These counsellors may not have PhDs 
or degrees or practical licenses to hang 
on their walls, but believe me, they are 
professionals in their own right, and are 
very, very worthy people. They have 
helped and saved many, many people. 
These counsellors are readily accessible 
through the Union Hall, the Oshaworker, 
plant hospitals and medical centres. Your 
elected Union Rep can also put you in 
touch with the proper people. Or just 
call, for Substance Abuse, Doug 
Cameron or Howie Kellog at 644-3723, 
644-3724. Or for the Employee Coun¬ 
selling Program, call Orville Faught or 
John Le Surf at 644-4282, 644-4283. 
These counsellors are there for us to use. 
Please do so if the need arises. 

On Monday Dec. 5th, 1988, your 
COLA will rise 13c an hour, which will 
bring your total COLA to the sum of 
68c an hour. 

At this time we would like to wish all 
a very Merry Christmas and a safe and 
Happy New Year. 
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MERRY CHRISTMAS 


The Cold Within 

Six humans trapped by happenstance 

In black and bitter cold 

Each one possessed a stick of wood, 

Or so the story's told. 

Their dying fire in need of logs, 

The first woman held hers back 
For on the faces around the fire 
She noticed one was black. 

The next man looking cross the way 
Saw one not of his church, 

And couldn't bring himself to give 
The fire his stick of birch. 

The third one sat in tattered clothes 
He gave his coat a hitch. 

Why should his log be put to use 
To warm the idle rich? 

The rich man just sat back and thought 
Of the wealth he had in store. 

And how to keep what he had earned 
From the lazy, shiftless poor. 

The black man's face bespoke revenge 
the fire passed from his sight, 

For all he saw in his stick of wood 
Was chance to spite the white. 

And the last man of this forlorn group 
Did naught except for gain. 

Giving only to those who gave 
Was how he played the game. 

The logs held tight in death’s still hands 
Was proof of human sin. 

They didn’t die from the cold without. 
They died from the cold within. 

By JOHN KOVACS 
1st Vice-President 

As in past years, I again deviate from 
my bi-weekly routine to leave with you 
a spiritual thought and my Christmas 

In my travels 
through the plants, 
I have a chance to 
see and to meet 
many of you. On 
some occasions, I 
receive kind 
works and in 
many instances, I 
receive literature 
and written mate¬ 
rial which touches 
me and gives me a 


warm feeling. Material which I feel 
should be shared with all of you. 

This is the case with the above poem, 
and if you read it over twice, it will sink 
in and will help you to realize how much 
reality lies in these verses. 

I do not know who wrote it. It was 
given to me some 6 months ago by one 
of our Brothers in the Body Plant and 
he asked me to publish it. 

With Christmas around the comer, it 
is the time of giving, the time of sharing. 
We are living in the Country which is 
one of the most beautiful places God 
ever created. We live in a Country where 
we can be free not only spiritually, but 
politically, and in every sense of the 
word. 

We are here on this planet for a rela¬ 
tively short period of time. Please re¬ 
member that each and every one of us 
is here to fulfill a mission. It is important 
for you to realize that you have a right 
to be here. 

Depending on your ability. I’m asking 
you to please share something with your 
fellow man at this Christmas time. Even 
if you walk by the Salvation Army repre¬ 
sentative and you put two dollars in the 
bottle, you helped some poor brother to 
have a hot meal at Christmas time. To 
me, Christmas means giving, sharing, 
celebrating the birth of Christ, to be to¬ 
gether with family and friends, to relax. 


to read. Christmas is also time to give 
thanks to people around me, whose 
constant help I have to rely on all through 
the year. 

My wife Louise, whose patience and 
understanding is so essential, as my de¬ 
manding work schedule leaves very little 
time for her. So my first thanks will have 
to go to her. 

With my many involvements, I do 
have colleagues within and outside of 
our Local Union. 

I have to thank Jerry Smith whose 
dedication and hard work cannot go un¬ 
mentioned. No one works harder than 
Jerry and without him my job would be 
very difficult. 

Our President John Sinclair and Sec¬ 
retary-Treasurer Tom Hoar, responsible 
for the everyday operation of our Union 
Hall. Although we don’t always agree, 
I’m thoroughly convinced these two 
Brothers are deeply dedicated to their 
work, to serve you, the membership un¬ 
selfishly. 

I like to thank Natalie, at the local 
UIC office. In our everyday turmoil with 
the local Commission, she is one person 
your Union Representatives can rely on 
for constant, speedy help. 

My colleagues on the Credit Union 
Board of Directors and the Board of 
Directors of the CAW Dental Centre. Our 
girls of Local 1136, in the Union Hall. 


PRESS RELEASE 

Oshawa and District Credit Counselling 

Christmas is approaching and the joy of the season may seem less of a 
joy if you have poor money management skills. Perhaps the Oshawa & 
District Credit Counselling Service can help you sort out your financial 
responsibilities and guide you towards better personal money management. 
Good, sound management skills will make your life happier. 

Call today for a free, confidential appointment. The number is 579-1951. 



District 10 Report 


By JOHN SCANLAN 

This will be the last issue before 
Xmas, and I wish all of you and your 
families a safe and happy Holiday. Last 
article I mentioned our future and some 
of the issues we or 
trades should be 
concerned with. I 
just briefly would 
like to thank the 
many of you who 
have personally 
commented on 
that article and po¬ 
sitively reinforced 
my beliefs on the 
positive, profes¬ 
sional, collective 
approach we should take to attain such 
goals and ensure our future. 

S & A 

As the winter sports season is upon 
us, I find it very important to high-light 
the recent decision by the Company to 
move the S&A office to Ottawa. There 
are approximately 700 members on S&A 
or Comp benefits per week. I would like 
to remind you that, in order to process 
your claim quickly, your claim form 
should “clearly show” a trip, a slip or a 
fall, if that is the case. The potential 
problems our benefit reps can see is 
when your form is completed by your 
doctor it is mailed to Ottawa, to be proc¬ 
essed, then sent back to Oshawa. In the 
past if there was some information miss¬ 
ing, then it was usually a matter of walk¬ 
ing over to the S&A office and telling 
someone or calling the hall to see a 
benefit rep for a quick fix. I’m sure that 
won’t be so easy. Another point is that 
if your coverage lapses, the Company is 
starting to separate the employees under 
Paragraph 54 of the Master Agreement. 
If you don’t respond to their separation 
promptly you may find your benefits 
cut off. 

The message is — be very precise in 
how you fill out your forms and make 
sure you have written coverage for all 


the time you are off, and remember 
the company moved the offices, not the 
Union. So be patient with your benefit 
rep. 

Working Conditions 

As promised on November 30, 1988, 
we held a plant wide Working Condi¬ 
tions Meeting to bring our regular meet¬ 
ing back on track. All Zones were 
represented at this meeting, both North 
and South. We reviewed all outstanding 
issues and submitted new items on your 
behalf. All in all, the meeting was 
progressive and we will keep you in¬ 
formed of results. 

I will remind you that natural work 
groups do not get involved in working 
conditions items. If this is happening, 

call your committeeperson. 

Special Topic 

My regular Zone by Zone Report will 
continue in the New Year, as I would 
like to dedicate the rest of this article to 
a special topic common to all Zones. 

Overtime Equalization — This is an 
issue that has many meanings and which 
gives the grievance procedure most of 
its items. Overtime is additional hours 
of work offered to an employee over 
and above his regular day, or shift, or 
weeks, etc. This overtime is created by 
the need to install equipment, repair and 
troubleshoot process equipment, and ul¬ 
timately the need for plant model 
changes or conversions, within a specific 
time frame to meet production sche¬ 
dules. The question comes when this 
overtime is offered to maintenance and 
construction trades plant wide, and equa¬ 
lizing these extra hours to the point that 
the pay cheques look the same at the 
end of the week, month or year. 

The Company, as we all know, is di¬ 
vided into small departments with dif¬ 
ferent types of businesses to run. These 
same departments contend their business 
is different and that they should be 
afforded written agreements to cater to 
their needs. Well, I’m sure we all under¬ 
stand the business point of view, which 


is fine, until one department works more 
than another or one shift works more 
than the other, etc. 

The above mentioned is fast scratch¬ 
ing the surface with regards to overtime 
equalization problems. As a District, I 
have attempted to standardize all the dif¬ 
ferent Zone Committeeperson agree¬ 
ments, surveyed the membership for 
their input, held departmental meet¬ 
ings in plant and even had the mem¬ 
bership vote on their zone agreements. 
As I have pointed out in recent articles, 
finding a method to encompass all these 
problems is not easy! So I’ll keep trying. 

In the south construction zone re¬ 
cently, Mike has filed a large number of 
grievances, claiming they are not being 
equalized. Mainly due to the fact the 
leaders are keeping the average high. In 
the North Plant, we have grievances ob¬ 
jecting to being charged for a double 
shift. The body shop line-repair have 
filed grievances demanding that when 
overtime is offered to supplement con¬ 
struction, that the last man asked be the 
first man out. These are some of the types 
of grievances that are in procedure. 

I feel this time we have the Com¬ 
pany’s attention and they are conducting 
a special study in response to the griev¬ 
ances. In a recent discussion with the 
National Union Rep on this matter, he 
concurred with me that the only official 
plant-wide overtime agreement is Letter 
11 A of the Local Agreement, and that 
the Company’s language to answer 
overtime grievance is still Paragraph 159 
of the Master Agreement. Something not 
to be overlooked is the fact the Company 
is not comfortable with Letter 11A and 
in fact it restricts their business. The 
battle goes on! 

Xmas Overtime 

The Company have responded with 
an overtime meeting to be held Decem¬ 
ber 6, 1988. By the time of printing, you 
should all know the status of the Xmas 
overtime, hopefully we will use as many 
apprentices as possible this year! 

Merry Christmas! 



Our Local Union’s Executive Board 
is a large part of my weekly routine. 

From the General Motors SUB office 
personnel to my Departmental Clerk, 
Joyce, I owe all a heartful of thanks. 

Last but not least, my thanks and sa¬ 
lute to you the Membership. As a final 
note, you made it all possible that I can 
be part of your life, and that I can serve 
you. 


As the world is getting ready to cele¬ 
brate the birth of the Savior of mankind, 
it is in His name I’m wishing you all a 
Very Merry Christmas, and a God 
Blessed Prosperous Happy New Year. 

See you all back in 1989. 

Closing Message 

Not what we give, but what we share, 

For the gift without the giver is bare. 


Political Action Committee 

the corporations without U.S. interfer¬ 
ence and some of the setbacks in losing 
some organization drives at Michelin 
Tire in Nova Scotia and on some plant 
closings. 

He commented on Free Trade and the 
Tory business agenda, and the CAW is 
opposing Free Trade. (Since the Conven¬ 
tion, Canadians have elected the Tories, 
so we got Free Trade and there have been 
3 plant closings already.) 

At the Convention, we saw films on 
Harassment in the Workplace. We also 
saw a film on the History of our Union, 
No Looking Back, which was very inter¬ 
esting, and there were some people from 
Local 222 involved in the film. 

We passed resolutions on supporting 
the NDP, changing the dues structure in 
sending more money to the locals. I tried 
to make an amendment on the Strike Pay 
Section. To increase the strike pay, the 
recommendation had to either be passed 
or rejected in whole, so I was out of 
order. I still think that Strike Pay should 
be more than $100 per week, so that our 
members do not suffer too much if we 
have to go on strike. 

We heard from Guest Speakers from 
South Africa, El Salvador, CLC Pres¬ 
ident Shirley Carr, and former Ambassa¬ 
dor to the UN and former leader of the 
Ontario NDP, Stephen Lewis. 

We also elected our Executive for the 
next 3 years, who were unopposed: 

President — Robert White; Secretary- 
Treasurer — Robert Nickerson; Quebec 
Director — Claude Ducharme; Execu¬ 
tive — Ken Gerard; Executive — John 
Clout. 


Merry Christmas and a Happy New Year 

EDUCATION COMMITTEE MEMBERS 

PAUL GOGGAN JOHN DOLSTRA KAREN COUTURE 

Chairman Vice-Chairman Secretary 

BOBBY FOWLER LARRY HANNAH 

BRIAN SLITER . GLENN BELL 

CAW#TCA 

CANADA 

LOCAL 222 

44 BOND STREET EAST. OSHAWA. ONTARIO LIG IB1 
PHONE (416) 723-1187 

Dedicated to serving our Membership 


By ART FIELD 
Vice-Chairman 

Ed Broadbent Re-elected 

Ed Broadbent, leader of the NDP, and 
MP for Oshawa, and 42 other NDP can¬ 
didates were elected on Monday, No¬ 
vember 21, 1988. Ed didn’t get the seats 
that were forecast 
for Quebec, but 
there are 12 more 
seats than we ever 
had. I think it is 
because of his 
leadership. The 
other Ridings in 
the Durham 
Region were not 
successful, but the 
candidates put up 
a good showing 
and the PAC would like to congratulate 
Ed and the NDP candidates from Dur¬ 
ham, Peterborough and Victoria-Hali- 
burton. 

CAW Convention — Ottawa 

I want to thank the membership for 
electing me to represent them at the 2nd 
Annual CAW Convention held in Ottawa 
on November 6, 7, 8, 1988. 

There were 337 delegates from 87 
CAW Locals from across Canada, 12 Ex¬ 
ecutive members, 8 delegates from the 
Retired Workers Chapters, and 80 Staff 
Reps in attendance at the Convention. 

On Monday, Brother Bob White 
opened the Convention. He addressed 
the Convention on some of the achieve¬ 
ments of the CAW over the last years. 
He explained how we were dealing with 



1988 Compensation 

$1,000,000 Win 


By DAVE THOMPSON 
Service Rep 
Recording Secretary 

Since this is the last report for 1988, 
I would like to thank everyone for their 
patience. This is indeed a bad year for 
injured workers, especially during the 



seniority rights for 
The Union will do 
the bill. 


months of July to 
September. 

We had 58 Ap¬ 
peals this year 
which meant 
$1,000,000 in 
money paid to 
workers. 

In 1989 we are 
headed in a new 
direction. Bill 162, 
if passed, will 
mean the end of 
the injured worker, 
our utmost to stop 


I would also point out that the Oshawa 
Autoplex is now the most unsafe work¬ 
place in the Province of Ontario. 650 
injured workers a week on compensa¬ 
tion, the President of GM talks out of 
both sides of his mouth, where he 
states,“It’s the greatest workplace in 
North America.” 

Well, I will say it’s great, if you want 
to go on compensation. 

In closing, do not drink and drive, and 
have a good holiday. 

Remember, trust the union, not 
them. 



TEND 
UNION 

meetings 
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The Way I See It 

By ART KIMBLE 
Zone 47 Committeeman 
Plant 2 


Truck-Car Oldtimers Hockey League 


PER DIEM 

Since I last talked to many of you 
workers, I have been doing a lot of 
research on Per Diem Salary personnel. 
I felt at the time of lay-off, the Com¬ 
pany’s position of keeping Per Diem 
people working and laying off hourly 
people with more seniority was unjust 
to say the least. 

On November 28, 1988, Brian Hay¬ 
den and myself, met with Pat Clancy, 
and his position to us was if Per Diem 
people are doing jobs that were once 
hourly, then we have a grievance. He is 
also sending a Policy Grievance on Per 
Diem to arbitration. 

When the results of this arbitration 
comes down, I will let everyone know. 

So as of right now, I am putting the 
Company on notice that grievances will 
be filed pertaining to Per Diem people 
in the plant working, while higher se¬ 
niority workers are on lay-off. 

RETURN TO WORK 

Everyone should return to work on 
the dates your supervisor told you to 
return to make sure you qualify for your 
Christmas Holiday Pay. 


SUPERINTENDENT DALBY 

This superintendent came on the 
scene when Jim Frank left, and in my 
way of thinking, this fellow is undecided 
on everything you ask him or write him. 
In my opinion, Gary Dalby should 
change places with the area managers 
because as he says, I have to see what 
they say, before he gives anyone his 
answer. 

It also seems as if Superintendent 
Dalby wants to get involved in Union 
politics. But I will give Gary some good 
advice. Don’t put all your eggs in one 
basket in case they get broken. 

REJECT 69B 

This area of the plant is being 
revamped in order to give better ventila¬ 
tion for the workers, as the fume situa¬ 
tion is atrocious. 

It is hoped this new ventilation work 
will get rid of the exhaust fumes. 

I would like to thank Brother Kovacs 
for the job he did on the SUB calls in 
our Zone before the lay-off. It was appre¬ 
ciated by all concerned. 

Until next time, have a Merry Christ¬ 
mas, and that’s the way I see it! 


By RON GAY 

Well, some people will do anything 
to win. I was just talking to Erie (Seadog) 
Smith on the phone and he had just read 
that Bobby Orr had joined up for GM. 

Seadog asked me 
not to tell anyone, 
but I can’t be that 
dishonest. Seadog 
says he was talk¬ 
ing to Bob and 
told Bob about his 
problem with get¬ 
ting out of the cel¬ 
lar in our League. 
Well after beg¬ 
ging, crying, and 
who knows what 
else, Bob agreed to play for Seadog in 
the playoffs, but I could not okay this 
because it’s not fair to the other teams. 
I laid it right on the line and told Seadog 
the truth that it was not the other teams 
that were that good, but his rotten coach¬ 
ing as we were being out coached. 

By the time you read this, we will be 
only ten days away from Christmas Holi¬ 
days. I know that it’s a long time between 
games especially when at times some 


teams only play one game a week on 
nights. But with the “A” and “B” plants 
down, it was three teams, or fold up the 
League. As it looks now, we should be 
able to go back to 4 teams next season 
and play after shift, which most players 
prefer, so just hang in there. I am going 


to try to get some ice during the holidays 
for those who want to play. This will 
help bum off some turkey. 

This is the last issue of The Osha- 
worker until “1989”, so until then a very 
Merry Christmas and a Happy New Year. 

See you on the ice. 



STATS 







By RICHARD JOLICOEUR 







TEAM STANDINGS 







GP 

W 

L 


T 

Pts 

Mill work Home Centre 

7 

4 

2 


1 

9 

Doncaster Home Health Care 7 

4 

2 


1 

9 

Shopper’s Drug Mart 

6 

1 

5 


0 

2 


TOP SCORERS 








G 


A 


Total 

Glenn Jeffrey 


13 


7 


20 

Rick Watts 


9 


10 


19 

Gary Munroe 


7 


10 


17 

Rob Mason 


4 


9 


13 

TedBoivin 


4 


9 


13 

Lenie Bielouski 


5 


5 


10 

Eric Smith 


5 


5 


10 

Wayne Rankine 


3 


7 


10 

Jim Holland 


4 


5 


9 


Skilled Trades Report 



OFL Delegate Report 


By CHRIS TIMMERMANS 
Plant 2, Shift 1, Trim and Hardware 

When the co-workers in my area 
asked me what the OFL is and what it 
does, I collected my thoughts and 
explained that, the OFL is an educational 
and thought-pro¬ 
voking experi¬ 
ence, where the 
goals of our 
Unions and the 
struggles to 
achieve these 
goals are debated 
in a 4 day confer¬ 
ence. 

I am here to tell 
you Brothers and 
Sisters that the 
battle over Free Trade is not over. Even 
though it is due to be signed in January 
we are not giving up the fight. The health 
and safety issue, including chemical ha¬ 
zards in the workplace is beginning to 
work but we are still striving for greater 



importance which must be resolved as 
many of our sisters are single mothers 
and they need our support to achieve in¬ 
dependence. 

As I sat there and listened to my fellow 
delegates, one quickly realizes that all 
unions, not just ours, are faced with 
stmggles with management, that only 
through solidarity in our unions can we 
achieve our goal of making management 
responsible. 

I strongly believe that through educa¬ 
tion we will have a better understanding 
of our rights and our obligations and this 
will make us stronger. I urge my fellow 
Brothers and Sisters to attend our educa¬ 
tion seminars that our Local presents if 
you are interested in attending a Seminar 
call Paul Goggan. 

At this time I would sincerely like to 
thank the membership of Local 222 who 
elected me to the OFL Delegation and 
I hope I will continue to have your sup¬ 
port in the future. To all of you, Happy 
and Safe Holidays and until we all meet 


safety. Women’s issues, such as daycare again remember — our strength lies in 
and pay equity are still issues of great our Union, in solidarity. 

CAW Auxiliary 27 Bowling 


By BARB FINLAY 

NOVEMBER 1 — HIGH TRIPLE 

Kathleen Melinchuk, 622 (224,229) 

HIGH SINGLE 

Phyllis Clarke, 273; Rita Cobra, 229; 
Loretta Gourley, 223; Phyllis Munroe, 
217, 209; Verna Parker, 217; Loretta 
Stumph, 207; Marj Leddy, 205. 
NOVEMBER 8 — HIGH TRIPLE 
Loretta Gourley, 729 (304, 323, 213); 
Kathleen Melnichuk, 697 (264,232); 
Phyllis Munroe, 602 (232). 

HIGH SINGLE 

Verna Parker, 247; Rita Cobra, 218; 
Phyllis Yurkowksi, 204; Marion Taylor, 
202; Marj Leddy, 201; Betty Rutherford, 
200 . 

NOVEMBER 15 — HIGH TRIPLES 


By JOHN GRILLS 
Zone Committeeman 
District 12, Zone 39 

TECHNOLOGICAL CHANGE IN 
THE AUTO INDUSTRY 
We can no longer accept the process 
of introducing new technology as a 
“management right.” We must place the 
principal of negotiating technological 
change on the 
agenda. Negotiat¬ 
ing technological 
change means that 
if the corporations 
can plan its intro¬ 
duction so far in 
advance, they can 
also give us the 
contractual right 
to advance notice. 
It means we must 
have a direct 
input into the growing level of training 
so that it goes beyond how to adapt 
to a given technology, includes train¬ 
ing to control and modify that tech¬ 
nology. 



If the Union is to survive on the shop 
floor, it must clearly remain relevant in 
addressing such issues. Given the fact 
that the new technology is so central to 
shaping the future work environment, 
we must therefore address the issue of 
influencing and exerting a measure of 
control over the new technology. 

PROGRAM AUTOMATION 

Robots are the most common new 
equipment technology in use today. Ro¬ 
bots are designed to move material, 
parts, tools, or specialized devices 
through variable programmed motions 
for the performance of a variety of tasks. 

Computer numerical control ma¬ 
chines are capable of performing ma¬ 
chining operations that formerly 
required the active involvement of the 
skilled trades people. The computer pro¬ 
gram governs the rate, direction, and 
speed on the feed, regulates the flow of 
coolant, monitors tool wear, and can au¬ 
tomatically change tools. 

Unions that can’t address the domin¬ 
ant factors shaping the workplace will 


fade as a factor in the workplace, with 
an obvious and serious weakening of the 
Union overall. 

Generally speaking, skilled trade 
workers are less threatened by technolo¬ 
gical displacement than are workers in 
other production classifications. In fact, 
in many plants the ratio of skilled to the 
jobs has been increasing. Many skilled 
trades will see their jobs change as a 
result of new technology. Managements’ 
success in contracting out the mainte¬ 
nance and repair of new equipment for 
instance, will have an impact on the 
number of skilled trades. 

In the automotive sector, the intro¬ 
duction of new technology remains 
both a challenge and a threat. But if 

the challenge of technology is not met, 
then its impact will be measured not in 
threats but in negative outcomes. 

I want to take this opportunity to 
wish all the members and their fami¬ 
lies a Very Merry Christmas and a 
Happy and Prosperous New Year. 


Member-at-Large 


Kathleen Melnichuk, 731 (281, 223, 
227); Verna Parker, 728 (261,296); Lore- 
qa Gourley, 631 (223,239); Lil McEach- 
ern, 604 (242); Phyllis Munroe, 601 
(218). 

HIGH SINGLE 

Phyllis Clarke, 262; Rita Cobra, 228; 
Marj Leddy, 211; Phyllis Yurkowski, 
207. 

NOVEMBER 22 — HIGH TRIPLE 

Verna Parker, 726 (251, 278); Kath¬ 
leen Melnichuk, 703 (228, 244, 231); 
Annabelle Cobb, 633 (253, 210); Phyllis 
Munroe, 611 (202, 219). 

HIGH SINGLES 

Marj Leddy, 225; Loretta Stumpf, 
221; Joan Taylor, 200; Betty Rutherford, 
214. 


By MAY PARTRIDGE 

The familiar plastic blue boxes are 
indeed a step in the right direction, for 
we all help for “we recycle”. It amused 
me to hear Torontonians bragging about 
starting their 

program almost a 
year after Oshawa. 
I read a very good 
article in the 
Toronto Star 

where an envir¬ 
onmentalist went 
through a home 
with the owner’s 
consent with the 
provisions noth¬ 
ing was to be dis¬ 
posed of prior to the visit. Dave Baver, 
doing the check, gave this advice, “limit 
the stuff you use that you wouldn’t want 



to drink, “because” that’s what you do, 
when you dump this down the sewer”. 

Take all old paint cans, solvents, in¬ 
secticides, batteries, pool chemicals, pe¬ 
sticides, photographic chemicals, 
propane cylinders, medicine — anything 
you don’t want coming back to you, take 
to a disposal depot. You can use alter¬ 
natives. Heavy duty polish for floors and 
furniture. Heat one tablespoon of car- 
nauba wax (buy it at a hobby store) with 
two cups mineral oil in a double boiler. 
Cook and apply with soft cloth, get rid 
of the aerosol cans that are damaging 
the ozone layer. You don’t need Fantastik. 

Pollution Probe suggests Va cup wash¬ 
ing soda (sodium carbonate), Vi cup of 
white ammonia Va cup vinegar and one 
gallon of water. It’s cheaper too. Amm¬ 
onia itself is toxic. It should never be 
mixed with bleach. But when mixed 


Substance Abuse Report 


By HOWIE KELLOCK 
Body Plant 


Now that Addiction awareness Week 
is over and all the publicity about alcohol 
and drugs has subsided, I thought it 
might be a good idea to keep highlight¬ 
ing the problems created by the use and 
abuse of the drugs and in this article I’m 
going to give you some facts about 
“Cannabis’, better known to you as mari¬ 
juana, hashish, etc., and it might help 
you recognize the symptoms in your 
children, friends, or spouse if they are 
using marijuana, thus enabling you to 


get help for the user before they ruin 
their lives. 

EFFECTS AND TELL TALE 
SIGNS OF THE USER 

Short tenn effects are those that ap- 
oear rapidly after a single dose and dis¬ 
appear within a few hours. The most 
common short term effects of a small 
dose of marijuana is the high feeling of 
euphoria marked by a tendency to talk 
and laugh more than usual. (Similar in 
many ways to mild alcohol intoxication), 
an increase in pulse rate, redding of the 
eyes, later the user becomes quiet, reflec¬ 
tive, and sleepy. 


LARGER DOSES 

The above effects are enhanced and 
the user may misjudge the passage of 
time so that a few minutes may seem 
like an hour. Perception of sound, colour, 
and other sensations may be sharpened 
or distorted. It also impairs attention, 
short term memory, logical thinking, and 
the ability to drive a car or perform other 
complex tasks. When combined with al¬ 
cohol, sedatives, or certain other drugs, 
it increases their effect on thinking and 
behaviour, and very large doses of mari¬ 
juana are similar to those of LSD and 


other hallucinogenic substances. The 
user may experience confusion, restless¬ 
ness, excitement, and hallucinations. 
These symptoms are temporary, but can 
be very frightening and may cause anxi¬ 
ety or panic. 

Just in closing, I will say if you have 
been thinking you might have a problem 
with alcohol or drugs, you probably 1 
have, don’t hesitate to call for help be¬ 
cause it is certainly available to you and 
just remember everything is confiden¬ 
tial. 

My work number is 644-3724. Home 
number 655-3906. 


with water, it breaks down into non-toxic 
eons and there are no residuals which 
makes it a preferred product. Easy Off 
oven cleaner gives off deadly fumes. 
Clean your oven by turning it on to work 
for 30 minutes. Turn off and place Va 
cup ammonia in a non-metallic shallow 
dish in the centre of the oven and leave 
overnight. Open the door, in the morn¬ 
ing, to let fumes out and wipe clean. 

Use dried herbs or dried flower sa¬ 
chets to freshen the air and get rid of 
odour. Avoid plastic containers. The tox¬ 
ins in them are released when burned. 
All your shelves are made of particle 
board which contains formaldehyde 
used as a binding agent in the wood as 
well as in furniture. Don’t throw out your 
shelves and furniture, instead buy spider 
plants. Spider plants eat formaldehyde. 
Stock up in ammonia and baking soda. 
Use a little elbow grease and some old 
fashioned remedies. If we continue to 
pollute our earth and our air where will 
our grandchildren live? 

I’m off to Windsor on December 12th, 
for an advisory meeting. We will also be 
attending, by invitation, the Local 444 
Christmas Banquet. The crowd is so 
large, it’s held on two nights. I’ll report 
on it next issue. 


Look for the 
union label 
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Service Rep. Report 


Workers become the victims 


By GENE BERGERON 

This will be the last article before the 
Christmas vacation, so I will make this 
very short. 

During the past year we have had 
major lay-offs in 
Oshawa GM 
plants. When there 
are mass lay-offs, 
there are bound to 
be problems with 
— UIC, SUB and 
S.A. or WCB. We 
at the Union Hall 
have been very 
busy trying to help 
those who re¬ 
quested our assist¬ 
ance. I would like to thank all of you 
for your support and patience during this 
very difficult period, as we have done 
our best to help you. 

We would not have been able to assist 
you without the help of others that we 



must rely on. I would like to thank all 
the Union Reps, especially the Area 
Chairperson and the District Commit- 
teeperson for all their help and support. 
Also I would like to thank the employees 
form the SUB, S.A. and the UIC offices 
for their help and guidance. 

A special thank you to the ladies that 
work in our Union Hall. These ladies 
answer thousands of phone calls, give 
good information to many of you and 
they are a tremendous help to the Service 
Reps. 

Everyday is a new experience for 
these ladies. It would be impossible to 
operate without them. 

I wish to express my sincere gratitude 
to the above people. 

I also want to wish all of you a very 
happy and safe holiday. Hope to see all 
of you in 1989. 

MERRY CHRISTMAS 
and a 

Happy New Year 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/in-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Insurance Report 


By DAVE BROADBENT 

In the last issue of The Oshaworker, 
I mentioned the problem of Dental 
Coverage for those on lay-off from the 
Car Plants. Please, for those of you in¬ 
volved in this lay¬ 
off, check your 
coverage before 
using it. call 644- 
7148. 

Our Dental Plan 
provides up to 
$1,000 per year 
for other than or¬ 
thodontics during 
the benefit year 
October 1 through 
September 30 and 
up to a lifetime maximum of $1,250 for 
orthodontics for covered individuals 
under 19 years of age. 




FREE TRADE SWEAT SHIRTS 
MAY BE PURCHASED FROM 
THE UNION HALL 


XMAS SPECIAL $15.00 
WHILE SUPPLIES LAST 



By AMBY FERREN 
Chairman PAC 

At 8:40 a.m., union leaders are called 
into the manager’s office; at 9 a.m., the 
assembled workers are told the news. By 
1 p.m., the politicians and television 
cameras have ar¬ 
rived and by 2:30 
there is nothing 
left but to drink 
beer at the Moose 
Lodge. 

This is the way 
a factory closes. 
This is the way a 
worker loses his 
job. And this is the 
way it was on Fri¬ 
day when the PPG 
Canada Inc. paint and resin plant in west- 
end Toronto announced it would shut 
down. The management says the deci¬ 
sion to close its doors next February has 
nothing to do with the Canada-U.S. free 
trade deal; the workers say it does. The 
company, formerly Pittsburgh Paint and 
Glass, is a U.S. firm It is one of the many 
which set up plants in Southern Ontario 
to jump the tariff wall and sell goods in 
Canada’s protected market. 

Located in what used to be the town 
of Long Branch, this plant was set up 
just after the Second World War. Long 
Branch is an old industrial area on the 
edge of Lake Ontario. Streets of small 
houses stretch back from the lakeshore. 
Although now part of Toronto’s most fa¬ 
mous suburb, Etobicoke, Long Branch 
does not yet fit the suburban stereotype. 


It is still working-class — although per¬ 
haps not for long. Across Lakeshore 
Road in front of the PPG plant is Moose 
Lodge No. 392 (beer for $1.85). Here 
on Friday about 70 of the plant’s 139 
workers were meeting. At the front were 
union leaders, New Democratic Party 
chief Robert Rae and Ruth Grier, the 
NDP MPP for the area, the workers were 
angry. Many blamed free trade. 

“This free trade is no ... good for this 
country. These companies are all Amer¬ 
ican-owned and they don’t give a ... ” 
Jerry Somerton is from Newfoundland 
and, as he puts it, has been “in Canada 
— Toronto” for 23 years (16 with PPG). 
His comments were typical. 

The company insists that free trade 
has nothing to do with the decision. Plant 
manager Jeffrey Harrison, who was not 
at the Moose Lodge, said the factory is 
profitable but is closing because the 
company wants to produce something 
different. This something different 
would require new equipment, both for 
production and to meet federal envi¬ 
ronmental standards. There is not enough 
space for the equipment at Long Branch, 
said Mr. Harrison, so the plant is to shut 
down. Simple. 

Is it? Unfortunately, we shall never 
know for sure, since the books on which 
PPG’s U.S. parent made the decision are 
private property. However, it seems diffi¬ 
cult to imagine that free trade was not 
involved. 

Tariff rates on imported paints and 
resins currently run in the 9 to 12 percent 


range. Under free trade, these are to be 
eliminated over the next five years — 
meaning that U.S.-manufactured paints 
and resins will be that much cheaper. 
Indeed, paint manufacturing was listed 
by the Ontario Industry Ministry, in a 
document prepared last year, as one of 
the industries most likely to be hurt by 
reduced tariffs. 

Second: even if Long Branch is un¬ 
suitable for PPG’s new corporate plans, 
with tariffs in place the company would 
have an incentive to locate its plant 
somewhere else in Canada. However, 
under free trade, it makes more sense to 
manufacture paint in the United States, 
for sale in Canada. 

Finally, note the reason for quitting 
Canada: environmental standards were 
too costly, this is precisely the kind of 
confrontation — between the envi¬ 
ronment and jobs — that free trade 
critics predicted during the election cam¬ 
paign. They were called scare-mongers, 
but they were correct. 

Having given up tariffs, having given 
up the right to impose performance re¬ 
quirements (which would require U.S. 
investors to guarantee jobs), there are no 
penalties that Canada can levy on firms 
that leave rather than meet envi¬ 
ronmental standards. Bad news for the 
standards. 

Ultimately, the events of Friday may 
mean cheaper paint in Canada. At least 
that is the theory. However, it is small 
solace to Jerry Somerton or anyone else 
at the plant across from the Moose 
Lodge in Long Branch. 


How Pontiac’s Fiero Met Its End 


For all dental work that exceeds $200 

a predetermination is required to be sent 
to Metropolitan Life prior to the comm¬ 
encement of treatment. 

Predetermination is a description of 
the procedures to be performed and an 
estimate of the dentist’s charges. Upon 
receipt of this, the insurance will notify 
the patient and the dentist of the benefits 
certified as payable based on the course 
of treatment. 

Since the end of November, all S & 
A forms are only available by phoning 
Metropolitan Insurance in Ottawa, toll 
free 1-800-267-9636, or if your area 
code is 519, call 1-800-267-8536, and 
they will mail the form to you. 

In closing, I would like to wish you 
and your family a very Merry Christmas 
and a Happy New Year. 


By PAUL GOGGAN 
Vice-Chairman, GM Unit 

The training workers receive when 
team concept was introduced empha¬ 
sizes finding answers that benefit every¬ 
one involved — 


m8| 



“win-win” solu¬ 
tions. Surely, we 
are taught, quality 
is win-win. Work¬ 
ers keep jobs, 
management 
makes profits, the 
customer is happy. 
Unfortunately, 
there are many ex¬ 
amples where 
quality has not 
protected jobs. The real life story of Gen¬ 
eral Motors’ two-seater Pontiac Fiero 
demonstrates this: 

One day in February 1985, plant man¬ 
ager Dennis Pawly and UAW Shop 
Chairman Bob Farley hosted a free lunch 
for the Fiero plant’s 2,400 workers. They 
were celebrating the highest weekly 
quality rating in GM’s history — 138 
out of 145. The Fiero included many 
technological innovations, including a 
plastic body bolted to a “bird cage” type 
metal frame. Many of the car’s produc¬ 
tion methods broke new ground in the 
auto industry. 

The plant was an early team concept 
experiment: the Union agreed to break 
up a plant-wide contract, cut classifica¬ 
tions, allowed supervisors to work on 
the line, and reduced the number of 
grievances to a trickle. Through 1985 the 
plant was one of GM’s featured models 
for other team concept plants. 

Sales of the Fiero plunged from nearly 
100,000 in 1984, its first full year, to less 
than 50,000 three years later. In March 
1988, GM announced it was discontinu¬ 
ing the model and “idling” the plant. 
(Although GM President Robert Ste- 
mpel admitted that the plant was closed 
permanently, to officially call the action 
a “closing” would have violated the 
terms of the 1987 GM-UAW contract. 

Why were the Fiero workers out of a 
job? It could not have been poor quality. 
The high quality audit figures showed 
that workers were producing in “con¬ 
formance to requirements” — they built 
the car exactly as it was designed and 
as they were told. “We did everything 
they asked us to do to improve quality 
and productivity and to cut costs,” said 
one UAW official. “And we still couldn’t 
keep the plant open. 

So why did the Fiero die? GM claims 
that the main reason was a shift in cus¬ 
tomer preferences away from two-sea¬ 


ters. Another reason was the well- 
publicized recalls because of engine fires 
and a high failure rate of engine connect¬ 
ing rods; the entire 1984 model year was 
recalled. The problems, according to 
GM, were the fault of the owners or their 
mechan ics: operating temperatures were 
set too high or hoses and wiring were 
connected improperly. 

Most analysts believe that car was 
misdesigned from the beginning. While 
it was marketed as a sports car, it was 
underpowered. The choice of an X-car 
(Chevrolet Citation) engine to power the 
Fiero was not an accident; it was part of 
GM management’s overall strategy. In 
other words, GM was more concerned 
with using a particular engine that it 
wanted to produce in high volume than 
it was with choosing an engine suitable 
for the Fiero’s special niche. 

Workers had no control over the de¬ 
sign of the car, the choice of engine, how 
to market the car, or GM’s high-volume 
components strategy. Nor did workers 
have control over the design of engine 
connecting rods or the placement of 
hoses which GM claimed were being 
misconnected by customers or me¬ 
chanics. Workers may have made sug¬ 
gestions through the teams about how 
to meet management’s design with less 
scrap or fewer workers. But it was al¬ 
ways up to management to decide. The 
workers just continued to produce in 
“conformance to requirements” set my 
management. 

In the meantime, the team concept 
atmosphere had declined. As in many 
other team concept plants, when produc¬ 
tion first started, workers were encour¬ 
aged to shut the line down if there were 
problems. But once production was es¬ 
tablished, management’s main goal 
changed to productivity. One worker ex¬ 
plains: 

They told us if there s some problem, 
shut the line down. (But now) if we shut 


the line down we get in trouble . . . They 
got everyone to jump on the bandwagon 
and everyone got on but management. 

Yet workers believe that manage¬ 
ment had made them a promise. As 
one put it: 

We build the best quality in the cor¬ 
poration for four years. Why are we 
being laid off? All we've heard since we 
came to this plant, is that if you build a 
good quality you won't get laid off. 

Unfortunately, Fiero is only one of 
many examples where quality has not 
protected jobs. GM’s Fremont, Califo¬ 
rnia plant (later reopened as NUMMI) 
produced a pickup truck which tied for 
first place in GM quality rating in the 
early 1980’s. But the truck plant was first 
to go when management began the pro¬ 
cess of closing the plant. On the day the 
end of the truck plant was announced a 
QWL group met in a room with a giant 
banner that read “Quality — Job Securi¬ 
ty.” 

Often quality training becomes a vehi¬ 
cle for the company’s attempts to get 
workers to adopt a pro-management per¬ 
spective. Much quality training is very 
similar to team concept training, where 
workers are told “we’re all in this to¬ 
gether”. The interchangeability of the 
two types of training was demonstrated 
at GM’S Windsor, Ontario Hydra-Matic 
plant in 1984: when the Union voted to 
end a pro-company QWL program, man¬ 
agement simply transferred that same 
QWL training to its Quality Program, 
under the disguise of (SPC) statistical 
process control. 

Quality is a Union issue. Workers 
do take pride in producing quality 
work. But management’s definition of 
quality is in part at the expense of 
workers, through job losses, and the 
“quality” improvement is really a pro¬ 
ductivity improvement. Therefore, 
management have taken workers’ 
concerns and twisted their meaning. 


Dear Brothers and Sisters: 

I’d like to take this opportunity to thank you 
for your support in the recent Federal Election. 

I wish all members of Local 222 and their 
families best wishes for the holiday 
season.Thank you, 

Ed Broadbent, M.P. 
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Chairperson and 
2nd Vice President 
Report 


There was one thing I asked you to 
pray for — “rain ”, but maybe not to 
pray too hard. I said we should all ask 
for lots of rain, so the creeks and small 
rivers would have more water. The sal¬ 
mon and brown trout would return to the 
streams in the fall to spawn. The rains 
came and so did the salmon and brown 
trout in great numbers. There were some 
observations that I spoke of seeing. The 
puddle ducks feeding on the eggs of the 
brown trout and salmon in the shallow. 
I had other naturalists notice these ducks 
in the shallow water feeding on the eggs 
of the brown trout and salmon, espe¬ 
cially in the toad hollowy portion of the 
Harmony Creek. 

The rainbow trout followed upstream 
to do their usual thing every fall. That 
is to feed on the salmon and brown trout 
eggs. The rainbow trout spawn in the 
spring, in the same creeks the salmon 
and brown trout use in the fall. Other 
fish like the white suckers will feed on 
the eggs or spawn of the rainbow trout. 

Why other fish choose to feed on the 
spawn of another fish is a very bad habit. 
Mud cat and white suckers will feed on 
the spawn of pickerel in the spring. Fish 
have enough enemies from pollution and 
natural destruction of their spawning 
grounds. So why do other species of fish 
feed on another species of fish, I do not 
know. As fish get larger and have many 
enemies, one being they will eat any fish 
they can catch, even their own species. 
One wonders how there are any fish left 
to live on and grow, with each fish feed¬ 
ing on the other fish. Those hardy fisher¬ 
men who can stand the cold and wet will 
fish the open water of Lake Ontario and 
in the portions of the creeks that are open 
to fishing, right up to the bitter end. Then 
they will move into the comfort of their 
fish huts, to spend more time fishing, 
waiting for early spring, so they can start 
fishing again out-of-doors. 

This fall the weather has been very 
kind, not too cold; (I hope it does not 
snow today), so more fishermen took the 
time to fish. The Bowmanville Creek, at 
the fish ladder, it was very productive 
and most mornings at the Ganaraska 
River in Port Hope, good results. The 
fishermen who fish the Ganaraska River 
say if you don’t get there by sun-up, your 
chances of catching a big one that day 
is poor. If the fish are biting early in the 
morning, most likely there will be good 
fishing all day. 

The open holes in the Oshawa Creek 
after a rain, will produce a few large 
brown trout every morning. Fishing 
must be good in this area, for we meet 
fishermen from towns farther away from 
Oshawa each time you go fishing. 


By DON WHALEN 
District 6 

Committeeperson and 
Vice-Chairperson 

CHRISTMAS HOLIDAY PAY 

We are about 99 percent certain that 
those working in Plant No. 1 will receive 
Holiday Pay on January 6,1989. In Plant 
No. 2, which is our plant, those returning 
January 3, 1989, 
will receive Holi¬ 
day Pay on Janu¬ 
ary 6, 1989, those 
returning January 
10, 1989 or when 
they’re supposed 
to that week, will 
receive Holiday 
Pay on January 13, 
1989. 

The Financial 
Dept, at GM have 
agreed to pay Christmas Holiday Pay for 
the above weeks, the only hold up to¬ 
day (Dec. 2nd) is the Labour Relations 
Dept., which I am quite sure will agree. 

Special thanks to those on the Shop 
Committee for sticking to-gether on this 
issue. Regardless though when you re¬ 
ceive your UIC reporting cards for the 


Some of the deer hunters I spoke to, 
said too much rain. They could not hunt 
because the swaps were filled with water. 

The moose hunters who did not go 
far into Northern Ontario had better suc¬ 
cess than the hunters who spent a couple 
of days just getting to the place they 
were going to moose hunt. 

If you hunt geese in this area and you 
have read your hunting regulations, you 
will have noticed the season for hunting 
geese is extended longer than the duck 
hunting season. You must have a valid 
duck stamp to hunt these geese. This 
stamp did not cost any more to purchase 
in September than it does now. 

On one of my early morning walks 
through the grass and weeds of the coun¬ 
tryside, my dog put up a male Goshawk 
from the grass where it was probably 
eating a mouse. The reason I had to look 
this hawk up in my bird book was, the 
sun was very bright that morning, and 
the hawk looked so white or the feathers 
were specked with white. The wings 
seemed to be cut back like one of these 
speedy jet planes. This bird glided low 
over the grass only to light on a fence 
post. I tried to approach this hawk for a 
better look, but the Goshawk flew away. 

The woodpeckers like the hairy and 
the downy, are so busy this time of year, 
always looking for food or bugs, or the 
eggs of the bugs that attack the trees. 
These woodpeckers are so swift, cling 
to the bark of the tree and never seem 
to stop for a moment. To tell the hairy 
from the downy woodpecker is some¬ 
times difficult because their markings 
are the same. The hairy woodpecker is 
larger. Both birds have a white front 
body and mostly black wings and the 
rest of the body is black, with little white 
markings. 

The cardinal, that almost all red male 
who likes to sit on a limb of a tree and 
sing. The voice always seems to me to 
be farther away than it is. 

If you have a bird feeder you will have 
many winter birds come to your feeder 
in search of food, so always keep your 
feeder reasonably filled at all times or 
the birds will leave for another feeder. 
There are many commercial bird feeds 
on the market, but I find a little variety 
of foods helps to keep the birds around. 

Sunday, December 18th, 1988 — Tur¬ 
key Shoot at our Newcastle range. This 
shoot is a 50-bird trap shoot with no 
practice until all turkey competitors have 
finished — rain or shine — 10:00 a.m. 
to 2:00 p.m. Turkeys, hams and cheese 
trays. Open to all trap shooters. The 
range is 1 !4 miles north of Newcastle, 
1 Vi mile east of #115 on Concession 3 


Christmas Period, UIC have notified GM 
that they are not going to pay UIC to 
anyone for that time period. So on your 
reporting cards if they are for the 2 weeks 
commencing December 25,1988 and Ja¬ 
nuary 1, 1989 show on your cards, first 
on the top where it asks total hour and 
dates worked (put — 0 hours) (dates — 
nil) but claim at the bottom where it asks 
(other money) put (Stats. Holiday 
$650.00) both weeks if your cards are 
for the dates I mentioned. (Be sure to 
check dates carefully). The reason you 
will show this earnings on the 2nd week 
(week of January 1, 1989) is because 
you will receive 8 hours Holiday Pay for 
January 2, 1989 and 32 hours SWW for 
the rest of the week. Those returning the 
week of January 10, 1989 will receive 
2 cheques on January 13, 1989. If you 
have any questions or if I have confused 
anyone, please call me at home as I will 
be more than happy to assist you. In 
closing with all the calls I have received 
at home, I hope I have assisted everyone 
satisfactorily. 

On behalf of myself and my family 
we would like to wish everyone of you 
and your families, a very safe and joyous 
Christmas and a very Happy New Year. 
See you in 1989. 


of Clarke Township, part of Lot #23. 
Mother and kids always welcome. 

The Conservation Show of February 
14th, 1989, is taking shape and every 
day we have more entries from conserva¬ 
tion groups. If you are a conservation 
group or a scout group and would like 
a table, which is free, give me a call at 
728-8831. There will be some nice door 
prizes. 

I was reading my pamphlet from the 
Naturalist and I noticed an item of inter¬ 
est: 

Thirty years ago, from Wednesday, 
October 29th, 1958, at the Executive’s 
Meeting, the City of Oshawa proposed 
to open the Second March, with walk 
trails, even though the City Council does 
not consider the area to be a natural sanc¬ 
tuary. 4 

Twenty years the naturalist members 
were assisting with duck banding in the 
Second Marsh. When this duck banding 
station was closed most of the ducks left 
our area. 

Fish entries closed last day of 1988. 
If you need fish entry forms, make a call. 

Target Indoor — Thursday evening 
and Sunday mornings. 

Turkey Trap Shoot — December 18th, 
1988. 


By CONNIE LOCKHART 
Local Service Representative 

COMPENSATION - BILL 162 

The Government has agreed to have 
open hearings on Bill 162. These hear¬ 
ings are scheduled for those communi¬ 
ties that have Workers’ Compensation 
Board Regional 
Offices. We are 
pressing to have 
the communities 
of Durham Region 
and St. Catharines 
included in the 
open hearings on 
Bill 162. The fo¬ 
llowing is a pam¬ 
phlet from the 
CAW Compensa¬ 
tion Committee, 
Ontario Federation of Labour, and In¬ 
jured Workers’ Groups who oppose the 
make-up of Bill 162. 

AN INJURY TO ONE IS 
AN INJURY TO ALL 

WHY WE OPPOSE BILL 162 

We are told that Bill 162 should pro¬ 
duce a “fairer” system of workers’ com¬ 
pensation. Fairer to whom? Not to 
injured workers! 

Bill 162 aims to change the way WCB 
pensions are paid and to limit injured 
workers’ ability to challenge the WCB’s 
decisions. The Minister of Labour has 
introduced this bill to satisfy the de¬ 
mands of our employers that less money 
be paid to “overcompensated workers.” 

Who are these “overcompensated 
workers”? In our employers’ eyes “the 
overcompensated” are those workers 
who managed to return to work after 
permanent injury and who did not lose 
any wages. In practice there are very few 
workers who don’t lose money. What our 
employers and the Minister of Labour 
conveniently forget is that an injured 
worker does more than work. A per¬ 
manent injury limits all aspects of a 
workers’ life. Compensation must cover 
a worker’s whole life and not just the 
eight hours a day he or she is at work. 
We are whole people; not just broken 
machines that work for our employers. 

WHAT BILL 162 REALLY 
PROPOSES 

How will injured workers be rated 
for a WCB pension? 

Before Bill 162 —WCB pensions are 
based on the WCB “meatchart” that 
awards percentages to each part of the 
body. 

After Bill 162 — pensions will still 
be based on a “meatchart’. 

What will the pension be based on? 


By JACK WHALEN 

When we hear of all the talk of compe¬ 
titiveness across the board in the Auto¬ 
mobile Industry, we have to recognize 
the accomplishments of our mem¬ 
bership. Any time 
our membership 
want to get a point 
across or want to 
tell their leader¬ 
ship in which 
direction they 
want to go, the 
membership have 
never been shy. 
Here in Oshawa it 
is not just a coin¬ 
cidence that mil¬ 
lions of dollars have been invested in 
GM of Canada. In the early 60’s, I 
worked in the Truck Plant and I never 
thought that in 1988 we would be look¬ 
ing at a modem facility that we have 
today. 

On Wednesday, November 30, 1988 
the new GMC “Short Box” was unveiled 
and the membership of the Truck Plant 
is to take full credit. I predict this new 
Short Box Extended Cab to be a big 
seller. 

At time of writing, I would like to 
thank the Car Plant Union Reps for 
straightening out the Christmas Holiday 
Pay for our Car Plant workers on their 
return to No. 1 Plant and No. 2 Plant. 


Before Bill 162 — pensions are based 
on an injured worker’s WCB benefit rate. 

In the case of a 40-year-old worker earn¬ 
ing $2,000 a month net who receives a 
30 percent pension for their back, the 
pension comes to $540 a month that is 
paid for life. In addition this worker may 
receive some form of pension supple¬ 
ment. 

After Bill 162 — the worker may re¬ 
ceive the following: 

i) A small lump sum based on age. At 
30 percent this would come to 
$15,000 or $61.68 per month for life. 

ii) In addition this worker might receive 
“wage loss” benefits. However the 
WCB could say that the worker is 
“able” to work even if he or she does 
not have a job —and deny or reduce 
benefits. 

Every new wage increase or inflation 
adjustment will be deducted from the 
wage loss benefit. This benefit will also 
be “reviewed” by the WCB every few 
years to see if the injured worker “still 
deserves” any wage loss at all. 

What happens after a pension is 
awarded? 

Before Bill 162 — WCB leaves the 
worker alone. 

After Bill 162 — WCB can call the 
worker in at any time to “prove” if he 
or she still deserves a WCB pension. 
This system turns WCB into something 
like welfare. 

Is CPP disability deducted? 

Before Bill 162 — CPP disability is 
not deducted from the pension but is 
deducted from supplementary benefits. 

After Bill 162 — CPP disability, while 
not deducted from the lump sum pension 
($61.68 per month in the example), it is 
deducted from the wage loss pension. 
Can you appeal the WCB pension? 

Before Bill 162 — you can appeal 
anything at any time. 

After Bill 162 — you can appeal only 
once within 90 days and only request an 
increase for deterioration of condition 
twice in your lifetime. 

Which type of pension is cheaper for 
employers? 

Wage loss pensions are much cheaper 
than what we have now. That is why 
employers support it. 

What will Bill 162 do for workers who 
are already injured? 

At best nothing. It will produce a two- 
class system made up of workers injured 
before Bill 162 and those injured after. 
Is Bill 162 really giving future injured 
workers the right to return to work? 

The answer is no. The employer only 
has to offer the first appropriate job that 
comes open. If one never does a worker 


When we all work together we get pretty 
good results. 

Plant No. 1 

Pay Cheque —*January 6, 1989 at 
work. 

— Civic Auditorium 

— * January 13, 1989, everyone. 

Plant No. 2 

— returning first week — paid on Janu¬ 
ary 6, 1989. (Christmas week pay) 

— 2nd week — January 13, 1989, two 
cheques (1 Xmas week and SWW) 
*Has to qualify or cheque not issued. 

No UIC or SUB, will not be paid. 

GRIEVANCES 

Our National Representative P. Clancy 
is setting up Shake/Out meetings with 
your individual Districts and area Chair¬ 
persons and we should get a lot of griev¬ 
ances out of the way in the near future. 
This will pave the way for our 4th Steps 
and outstanding Arbitration cases. Also, 
at time of writing, your Master Commit¬ 
tee will be meeting on January 10th and 
11th in Scarborough for a follow-up 
meeting on Doc. #23 (quality), as I stated 
in last issue of Oshaworker. 

XMAS 

I would personally like to wish each 
and every member a very Merry Christ¬ 
mas and Happy New Year with your 
loved ones during your Holiday festiv¬ 
ities. Have a good Holiday and I will 
see you in the New Year. 


gets nothing. If one is offered and a 
worker does return to work but is laid 
off after six months and one day, WCB 
will probably not help him/her find any 
other job. It has “closed” the claim. In 
addition, a worker cannot appeal to the 
Workers’ Compensation Appeals Tri¬ 
bunal (WCAT) any dispute about the 
type of work an employer does or does 
not offer. 

What can we do? 

Bill 162 is a major attack on the rights 
of injured workers. We fought for these 
rights and must maintain and improve 
them. The only just system of compensa¬ 
tion is one that guarantees an injured 
worker economic security and human 
dignity. We can only do this if we all 
work together. Call your MPP and tell 
him/her that you object to Bill 162 and 
demand full open public hearings 
throughout the province. Talk to your 
friends and co-workers about this Bill. 
Get involved in the fightback against Bill 
162. 

We must never forget that an injury 
to one is an injury to all! 

Bill 162 attacks Collective Agree¬ 
ments. Robert Nickerson, Jim Crocker 
and Jerry Flynn are directing the fight 
from the CAW. 

REINSTATEMENT AND 
RE-EMPLOYMENT 
SECTION 54(b)(l through 8) 

Approximately 80 to 90 percent of our 
Collective Agreements provide for the 
re-employment of our members in the 
workplace, should they be injured at 
work or otherwise, and pcissibly covered 
by Workers’ Compensation benefits and/ 
or Sickness and Accident benefits. 

The Agreements provide for the rein¬ 
statement of these individuals for as long 
as it takes for their recovery to be com¬ 
plete. In other words, there is no limit. 
Where we do have limits, they usually 
provide for the term of the Collective 
Agreement which, in most cases, is three 
years. 

The purpose of this inquiry is to task 
whether or not your proposed changes 
in Section 54(b)(3), Duration Of The 
Employer’s Obligation, would change 
each and every one of our Collective 
Agreements in accordance with Section 
54(b)(8), which indicates that this sec¬ 
tion would override the terms available 
to the workers under the negotiated Col¬ 
lective Agreement. In other words, does 
this section prevail over the Collective 
Agreement even though the Collective 
Agreement provides for greater cover¬ 
age. 

I would like to wish everyone a Merry 
Christmas and a Happy New Year. 


News and Views 



Lockhart at the Hall 
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oidmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOBJOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 



Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


We make things 
very clear 


_ 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

11.5% FINANCING 
AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


libstiwr 


V TRUST CORPORATION REALTOR 


STEVEN MARCHI 
CHERYL McGILL 

Sales Representatives 

101 Brock Street South 
Whitby, Ontario LIN 4J9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 668-8865 

Toronto: 427-5149 
Residence: 668-6560 


1IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIJIIIIIIIIIIIIIIIIIIUIIIIIIIIII 

AA 

fIPCO 


UIC SERVE 


iiiiimiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 


Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUEL OIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 


★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


24 HOUR 

EMERGENCY SERVICE 


iiniiiiifiiiiHiiiiiiitiiiiiiiiiimiiiiiiiiiiiimiiiiiiiiiiii 

RADIO DISPATCHED 

iiifiiiiiiiiiiiuiiiiiiiimiiiiimiiiiiiiiiiiiiiiiiiiiiiimii 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 


lllllftiillillilHilllftlllftllllllliliilllllllftlSilllllllillftHIII 



VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


ll 
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Secretary-Treasurer’s 

Report 

By TOM HOAR 



Zone 57 
Report 

By BRIAN HAYDEN 
Committeeman 


SUMMER STUDENT PROGRAM 


RECEIVABLES 


General Motors has just released two (2) bulletins dealing 
with hourly and salary applications for summer work. These 
may be picked up from December 12th, 1988 to February 
24th, 1989, at the Canada Employment Centre for students 
at the Bond Towers, 44 Bond Street West, Oshawa. 

The following points should be noted: 

1. Must be attending university or college and be returning 
in fall of 1989. 

2. Applications must be completed in person and applic¬ 
ant must have student ID or letter for proof of enrollment 
before making application. 

3. Must present Social Insurance Card. 

4. Successful applicants will be notified after April 30th, 
1989. 

5. If hired, student must, at time of hire, produce a letter 
from school stating they have registered for the fall term. 
Employment will only be granted to those in possession of 
such letter. 


Office and Hall Wages 

11,923.83 

Checkoffs and Over Counter Dues 

510,432.96 

Hall Rent 

6,588.95 

Apartment Rent 

600.00 

Miscellaneous Sales 

463.00 

Telephone 

526.03 

Oshaworker Advertising 

3,204.88 

Vending 

628.99 

Retired Members Dues Fund 

2,921.55 

Picnic (Silver Dollars reimbursed) 

400.00 

Recreation (Hockey toum. fee) 

250.00 

Building Maintenance (Dental portion) 

839.97 

Green Shield Premiums 

343.53 

Welfare 

100.00 

Total Receipts 

$ 539,220.69 


Separate applications are needed for salaried and hourly. 
As this is the last issue before the Festive Season, on 
behalf of the Executive, I would like to wish one and all a 
very Merry Christmas and Happy New Year. 


EXPENDITURES — NOVEMBER 1988 


Below is the report for November. 


Staff and Hall Wages 

95,016.45 

NOVEMBER 1988 


Lost Time Expense 

33,587.51 

Accounts Receivable 

$ 539,220.69 

Per Capita Tax 

331,498.75 

Expenditures 

$ 526,647.03 

Telephone 

3,512.49 

Surplus 

$ 12,573.66 

Office Supplies 

2,345.94 



Hall Supplies 

2,076.58 

BANK BALANCE 


Building Maintenance 

3,508.64 

Current Account 

545,490.63 

Oshaworker 

14,352.77 

November Deposits 

532,847.55 

Retired Members Dues Fund 

1,803.44 


1,078,338.18 

Retired Members Fund 

60.00 

November withdrawals 

207,646.06 

Donations 

4,600.00 

Bank Balance Nov. 25/88 

870,692.12 

Dues Refunds 

312.41 



Postage 

5,271.58 

ASSETS 


Publicity 

365.00 

Cash on Hand 

26,756.92 

Welfare 

329.00 

Bank Balance Nov. 25, 1988 

870,692.12 

Political Education Committee 

8,082.34 

Auto Workers (Oshawa) Credit Union 

27,223.64 

Education 

4,147.15 

Government Bonds 

12,000.00 

Miscellaneous 

4,965.49 

Auto Workers (Oshawa) Credit Union 


Workers’ Compensation Board (Premiums) 

3,465.00 

(Short Term) 

143,041.93 

Green Shield Premiums 

1,487.17 

Special CAW Local 222 Benefit Fund 

3,732.61 

Legal Fees (Dumbwaiter License) 

25.00 

Investor’s Group Trust 

442,139.78 

OHIP 

357.00 

Investments 

1,862,395.00 

Picnic (Umpire’s Association) 

716.00 


3,387,982.00 

General Insurance 

4,026.00 

Less O IS Cheques to Nov. 25/88 

368,448.42 

New Building 

735.32 

Total Assets as of Nov. 30/88 

3,019,533.58 

Total Expenses $ 

526,647.03 


The following is an open letter to 
Gordon White, the plant manager for the 
Car Assembly plants. I didn’t send a copy 
to him personally, but I’m quite sure that 
he reads our Union Paper and therefore 
he’ll read this article. 

Gordon White: 

As of late, there’s been quite a bit of 
controversy in regards to the strategies 
and philosophies that are taught through 
your leap program and your quality net¬ 
work program. I would just like to in¬ 
quire, Gordon, whether your programs 
condone your management staff lying? 

The member of your “team” that I am 
referring to is Wayne Redshaw. To try 
and resolve an eight-hour overtime 
grievance, foreman Redshaw offered 
four hours pay at time and a half as a 
saw-off. When I took this offer back to 
the grievor, he suggested a saw-off of 
six hours which foreman Redshaw re¬ 
fused and the grievance was kicked up¬ 
stairs for a second step with 
superintendent Dalby. 

Might I add, at this point Gordon, that 
prior to the overtime violation that gen¬ 
erated the grievance, I was up front with 
your management team and I made them 
aware, on numerous occasions, of im¬ 
pending violations. This was continually 
done to no avail, which resulted in a 
grievance. 

To get back to the reason of this letter 
Gordon, after a second step discussion 
with superintendent Dalby, where he, in 
his wisdom, refused to pay the grievor, 
the District Committeeman and myself 
went back to see foreman Redshaw. 
When questioned on the original offer 
of a four-hour saw-off, foreman Red¬ 
shaw emphatically denied making any 
such offer. 

I wouldn’t have had my problem with 
foreman Redshaw if he had just refused 
to discuss the grievance any further, but 
when a man out and out lies, I do have 
a problem. When questioned on his lie, 
foreman Redshaw answered that it was 
his word against mine. 


Well Gordon, my word does mean 
something both to your management 
team as well as to your employees that 
I represent, but I can no longer say this 
about foreman Redshaw. 

After a later discussion between fore¬ 
man Redshaw and myself, he agreed that 
he had lied, a little white lie in his words, 
but that it was no big deal. The big deal 
is that I still have my credibility whereas 
foreman Redshaw doesn’t. If he’ll lie 
over a minor thing as this, how far would 
he go to cover his ass on a major issue? 

I’m quite sure, Gordon, that if you 
were to approach foreman Redshaw on 
this issue that he’d stick to his story. If 
you were to believe his story then what 
I’ve written here could be construed as 
being libel and slander. If you feel I am 
the guilty party, then might I suggest 
Gordon, or to you foreman Redshaw, that 
you have me charged with libel. The ball 
is in your court now. 

Once again Gordon, may I inquire as 
to whether you condone your manage¬ 
ment team lying? Is this what foreman 
Redshaw learned when he was “leap¬ 
ing?” I guess that in any future dealings 
with Mr. Redshaw I’ll have to get a wit¬ 
ness. Keep in mind, Gordon and Wayne, 
that a man is only as good as his word! 
Have a nice day. 

CHRISTMAS GREETINGS 

Both Alternate Committeeman Terry 
Hughes and myself would like to wish 
you and yours a safe and Merry Christ¬ 
mas and a Happy New Year. 

Remember, if you are having any UIC, 
SUB or health care coverage problems, 
don’t hesitate to call me and I’ll contact 
the appropriate reps. You can reach me 
at home at 666-1034 (Whitby). 


Look for the 
union label 


FAB News 


Car Plant Chairman’s 


By JOHN LEWIS 
Area Chairman 

Overall, the general outlook of the 
Oshawa Fabrication Plants look very 
good considering the unrest of a year 
ago. Lots of opportunities have been 
there for the mem¬ 
bership to move 
on which created 
new jobs along 
with the new work 
brought in. Our 
Fabrication Plants 
are in a very com¬ 
petitive business 
which make us 
different in a sense 
from the Car and 
Truck Plants. 
Quality of parts will definitely determine 
our future in which reflects the addi¬ 
tional work we have today. 

Our National Representative Pat 
Clancy was in recently to discuss 4th 
step appeal cases with us, although no 
definite date has been set to meet with 
the Company. It will be in the near future. 

I will just try to outline the grievance 
procedure briefly the way it is to you. 
First of all, the grievance originates on 
the floor with your Committeeman, who 
then attempts to resolve it. Failing that, 
it is then forwarded to the District Com¬ 
mitteeman for the 2nd step of the proce¬ 
dure, where once again, if not cleared 
up, it then proceeds to the 3rd step, 
which is again argued traditionally by 
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the District Committeeman and Area 
Chairman along with the entire Shop 
Committee present in most cases who 
often assist in the arguments and posi¬ 
tions taken by the Union. 

The Plant Chairperson or his replace¬ 
ment should and sometimes take part, 
although we have just recently been in¬ 
formed the Plant Chairperson will no 
longer be part of the 3rd step of the 
grievance procedure. It will be left up 
to the Area Chairman. This alone has 
raised a lot of concerns of the Area 
Chairman concept since the beginning 
that it was only there to separate the 
areas involved, Truck Plant, Car Plant, 
Fab Plant, and Skilled Trades. 

We, as a Committee, do not want to 
divide any area or any issue or most 
importantly divide the Shop Committee. 
Despite the position of our Plant Chair¬ 
person or the Company, no one could 
ever begin to know where we would end 
up if this was to take place. 

Failing Steps 1,2, and 3, the grievance 
is then forwarded to the 4th step where 
our National Representative Pat Clancy 
comes in. These times vary of his pres¬ 
ence and most say not often enough. 

But overall, between the Committee¬ 
man and most importantly the District 
Committeeman, do a very good job in 
resolving grievances in the plant. There 
always has been though and always 
probably will be grievances that do need 
the entire Committees involved along 
with the National Union involved. I will 
keep you informed of a date of the 4th 
steps and any outcome of grievances 
presently at that step of the procedure. 

In closing, from myself and all Repre¬ 
sentatives of the Fab Plant, we want to 
extend our best wishes at Christmas and 
a Happy, Prosperous New Year. 


By DON THOMPSON 

As I reported in the last issue of The 
Oshaworker, we were having a problem 
with some members of management as 
to when the Christmas Holiday Pay 
would be made 
available to the 
Car Plant employ¬ 
ees. I have been 
meeting with the 
Company almost 
daily to resolve 
this issue. I am not 
able to give the 
dates that both 
plants will receive 
their pay cheques 
for the week 
ending January 1st, 1989, also January 
8th, 1989. 

PLANT ONE “B” BODY 

Everyone who is working in Plant 
One will receive their cheque for the 
week ending Sunday, January 1st, 1989 
(Christmas week) on January 6th, 1989. 

For the week ending January 8th, 
1989, which includes New Year’s Day, 
you will receive eight hours of regular 
pay, plus 32 hours Short Work Week on 
January 13th, 1989. 

If you are from Plant One and are not 



at work on January 6th, 1989, GM will 
designate a place and time for you to 
pick up these cheques. 

PLANT TWO “A” BODY 

Plant Two has decided to do things 
slightly different. If you are returning to 
work the week of January 2nd, 1989, 
you will receive your Christmas Pay at 
work on January 6th, 1989. If you return 
to work the week of January 9th, 1989, 
you will receive your Christmas pay on 
January 13th, 1989, also on January 13, 
1989, you will receive your pay for the 
week commencing January 2nd, 1989. 
This cheque will be for New Year’s Day 


By JIM MITCHELL 
Committeeman 

Many things have happened over the 
past few months with many lay-offs due 
to work shortages. This all involves the 
changes in the South Plant. Some of our 
employees are 
starting to return 
to work at a very 
slow rate. Every¬ 
one should be 
back by January 
3rd and hopefully 
in for a good year. 
The future for our 
area looks very 
promising in the 
New Year. If you 
are on lay-off and 
are having any problems with your UIC, 
I suggest that you go to the Union Hall 
and see one of our many capable Service 
Reps. 

It seems we are having some problems 
with a supervisor in the regrind area of 
Plastics. We’ll call him T.H. This is the 


Report 

including 32 hours Short Work Week. 

I would like to remind everyone that 
it is important in order to qualify for 
your Christmas Pay that you return to 
work on the date management gave you 
on your last day worked unless you have 
since received a phone call or letter 
changing your return date. There is no 
doubt in my mind if you fail to return 
on this date, GM will be looking to re¬ 
trieve your Christmas Holiday Pay. 

This being my last article prior to 
Christmas, I would like to wish everyone 
and their families a Merry Christmas, 
along with a prosperous Happy New 
Year. 


very same group of employees with se¬ 
niority of about two to three hundred 
years of service between them. It seems 
T.H. has been giving them pep talks 
about how to do their jobs, etc., and 
watching every move they make. There 
weren’t any problems in this group be¬ 
fore T.H. came when Jim Boate was their 
supervisor. Jim would instruct the em¬ 
ployees what to do at the start of the 
shift and they would do it satisfactorily. 
These individuals. I’m sure, are quite 
capable of taking orders at the start of 
the shift and being left alone and doing 
their jobs with 100 percent quality in 
mind. I guess if T.H.’s general or area 
manager can’t find anything more for 
T.H. to do, then I guess he must be under¬ 
worked. I hope this message gets 
through to upper management. 

It’s that time of year again and I would 
like to wish everyone a very Merry 
Christmas and a prosperous New Year. 

Remember, if you have a problem or 
need some answers, don’t hesitate in 
stopping or calling your Committeeman. 




RIM Plastics and Inspection 
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